MEMORANDUM

Agenda Item No. 14(2)(5)

TO: Honorable Chairwoman Rebeca Sosa DATE: November 5, 2014
and Members, Board of County Commissioners

FROM: R. A. Cuevas, Jr. SUBJECT: Resolution approving and
County Attorney - ratifying the 2014-2017

Collective Bargaining Agreement
with the American Federation of
State, County and Municipal
Employees Union, Local 1363
representing certain employees
working at the Public Health
Trust

The accompanying resolution was prepared and placed on the agenda at the request of Prime
Sponsor Commissioner Audrey M. Edmonson.

R. A. Cueves, Jr.
County Attorney
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MEMORANDUM

(Revised)

TO: Honorable Chairwoman Rebeca Sosa DATE: November 5 , 2014
and Members, Board of County Commissioners

FROM: %&% SUBJECT: AgendaItem No. 14(A) (5).

County Atforney

Please note any items checked.

“3-Day Rule” for committees applicable if raised
6 weeks required between first reading and public hearing

4 weeks notification to munieipal officials required priox o public
hearing

Decreases revenues or increases expenditures without balaneing badget
Budget requnired
Statement of fiseal impaet required

Ordinance ereating a new board requires defailed County Mayor’s
reporxt for public hearing

No comumittee review

Applicable legislation requires more than a majority vote (i.e., 2/3’s s
3/5’s , Unanimous ) to approve

Current information regarding funding source, index code and available
balance, and available capaeity (if debt is eontemplated) required



Approved Mayor Agenda Item No. 14(a)(5)
Veto 11-5-14
Override

RESOLUTION NO.

RESOLUTION APPROVING AND RATIFYING THE 2014-
2017 COLLECTIVE BARGAINING AGREEMENT WITH THE
AMERICAN FEDERATION OF STATE, COUNTY AND
MUNICIPAL  EMPLOYEES  UNION, LOCAL 1363
REPRESENTING CERTAIN EMPLOYEES WORKING AT THE
PUBLIC HEALTH TRUST
WHEREAS, the President and staff of the Public Health Trust of Miami-Dade County
(“PHT™) which operates the Jackson Health System have negotiated in good faith with
representatives of the American Federation of State, County and Municipal Employees Union

(“AFSCME”) Local 1363 which is the duly certified collective bargaining agent representing

bargaining unit members of the AFSCME Local 1363 that are working at the PHT; and

WHEREAS, such negotiations have resulted in a tentative agreement between the PHT
and the AFSCME Local 1363, a copy of which is attached hereto and incorporated herein by
reference; and | -

WHEREAS, the President and the Board of Trustees of the PHT desire to accomplish
the purposes of this tentative agreement between the PHT and the AFSCME Local 1363 and
recommend that the tentative agreement be approved and ratified, as set forth in the attached
inemorandum, which is incorporated by reference; and

WHEREAS, on November 3, 2014, the Board of Trustees of the PHT adopted
Resolution No. PHT 11/14-080 that accepts the attached tentative agreement and requests that
this Board approve and ratify the attached tentatively agreed upon 2014-2017 Collective

Bargaining Agreement with the AFSCME Local 1363; and

2



Agenda Item No. 14(a) (5)
Page No. 2

WHEREAS, Chapter 25A of the Code of Miami-Dade County provides that the PHT
shall not be authorized to enter into a contract with a labor union or other organization
representing employees without first having obtained the approval of the Board of County
Commissioners (“Board”); and

WHEREAS, in addition, Miami-Dade County and the PHT have a joint employer
relationship under state public employee relations laws, Chapter 447, Florida Statutes, as
determined by the Florida Public Employees Relations Commission; and

WHEREAS, as such, the PHT does not have the independent authority to enter into
labor contracts, and the County, as a matter of state law, is a party to and is bound by the

contracts with the PHT’s labor unions,

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF COUNTY
COMMISSIONERS OF MIAMI-DADE COUNTY, FLORIDA, that this Board hereby
approves and ratifies the attached 2014-2017 Collective Bargaining Agreement with the
AFSCME Local 1363 for the period from October 1, 2014 through September 30, 2017, in
substantially the form attached hereto and made a part hereof.

The Prime Sponsor of the foregoing resolution is Commissioner Audrey M. Edmonson. It
was offered by Commissioner , who moved its adoption. The motion
was seconded by Commissioner and upon being put to a vote, the vote
was as follows:

Rebeca Sosa, Chairwoman

Lynda Bell, Vice Chair
Bruno A. Barreiro Esteban L. Bovo, Jr.
Jose "Pepe” Diaz Audrey M. Edmonson
Sally A. Heyman Barbara J. Jordan
Jean Monestime Dennis C. Moss
Sen. Javier D. Souto Xavier L. Suarez

Juan C. Zapata
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The Chairperson thereupon declared the resolution duly passed and adopted this 5th day
of November, 2014. This resolution shall become effective upon the earlier of (1) ten (10) days
after the date of its adoption unless vetoed by the County Mayor, and if vetoed, shall become
effective only upon an override by this Board, or (2) approval by the County Mayor of this

Resolution and the filing of this approval with the Clerk of the Board.

MIAMI-DADE COUNTY, FLORIDA
BY I'tS BOARD OF
COUNTY COMMISSIONERS

HARVEY RUVIN, CLERK

By:
Deputy Clerk

Approved by County Attorney as ﬂ
to form and legal sufficiency.

Eric A. Rodriguez / Eugene Shy



MEMORANDUM

DATE: November 5, 2014

TO: Honorable Chairwoman Rebeoca Sosa
and Members, Board of County Comimissioners

FROM: Darryl K, Sharpton .
Chairman, Board of Trustees of the Public Health Trust of Miami-Dade County

RE: 2014-2017 Coliective Bargaining Agreement between Miami-Dade Couaty, Florida, the
Public Health Trust and American Federation of State, County & Municipal Employees
(AFSCME), Local 1363 (Approximately 4,000 Employees)

Recommendation ‘
It is recommended that the Board of County Commissioners (Board) approve this 2014-2017 Collective

Bargaining Agreement by and among Miami-Dade County, the Public Health Trust (PHT) and American
Federation of State, County & Municipal Employees (AFSCME), Local 1363. This Agreement covers
approximately four thousand (4,000) employees of the PHT.

On November 3, 2014, the President & CEQ of the PHT reported that the PHT had reached tentative -
agreements with the leaders of SETU Looal 1991 and AFSCME 1363, The CE(’s memorandurn outlined the
highlights of the agreements and is altached,

On November 3, 2014, the Board of Trustees of the Public Health Trust (“PHT") passed and adopted
Resolution No. PHT 11/14-080, accepting the attached Collective Bargaining Agreement and forwarding it
to the Board for ratification. A copy of the resolution is attached hereto end incorporated herein by
refarence, :

The Agrecmont is scheduled for ratifieation by the bargaining unit from November 5, 2014 through
November 7, 2014, 1 respectively request that the requirements of Resolation No. R-130-06 be waived to
place the Agreement before the Board for consideration and satification so that it may become effective as
soon s possible after ratification by the bargaining unit.

§20|;e

The impact of this agenda item affects all full-time and regular parttime employees of the J ackson Health
System that are bargaining unit members of the American Federation of State, County & Municipat
Employees {AFSCME]), Local 1363,

Fiscal Impact/Funding Souyce
The fiscal impact of this Agteement would be $15,670,913 for the three (3) year term of the Agreement.

would be fanded from operaling revenues as documented in the PHT financial statements. In no event would
capital revenves, including proceeds from any general-obligation bond, be used to fund tlis Agreement.

Track Record/Monitoy
Monitoring and implementation of labor contracts is overseen by Maria Fluot-Barrientos, Senior Vice
President and Chief Human Resourges Officer,



Honorable Chairvoman Rebecca Sosa
and Members, Board of County Commissioners
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Background
This Agreement is a product of good-faith negotiations belween ranagement’s negotiating foam and

AFSCME Local 1363, As a result, the parties have agreed to forego previously negotiated terms in the 2011~
2014 Collective Bargaining Agreement, which were due to be effective September 30, 2014, These terms
included the previously negotiated step increases, bi-weckly contribution to the Flexible Benefits Plan, and
annual contribution to the Flexible Benefits Plan {collectively referred to as the “snap backs”). The other
proposed changes, which are outlined below, significantly aid the PHT in meeting its strategic goals while
rewarding employees for their remarkable professional commitment and previous financial sacrifices.

Terms of Apreement .
This is & three (3) year Agreement covering the period of Ogtober 1, 2014 through Septeitber 30, 2017, The

following represents the major provisions of the Agresment:

Article 16—Regular Part-Time Status
Pursuant to the preceding collective bargaining agreement, the annual advancement in the step plan occurring
on an employee’s anniversary will be restored.

Article 39—Step Plan

Pursuant to the preceding collective bargaining agreement, advancement in the step plan on an annual ot
auniversary date basis, will be restored prospectively. All full-time and regular part-time bargaining unit
members who were employed during the 2011-2014 collective bargaining agreement and who were in a
Jongevity step during that period will receive credit for time served towards progression fo the next longevity
step..

Article 23 §3—Furloughs ‘
In the event it is financially necessary, the option to implement system wide furloughs has been reinstated,

Article 38—Wages

All currently employed batgaining unit members hired prior to April 1, 2014 and empioyed on September
30, 2014, will receive a one-time Jump sum payment in the amount of 2% of their base pay for total houts
worked, exchuding overtime with the exception of scheduled overtime (i.e. 4/3 employees) during yoar 2013-
2014. There will be no Cost of Living Adjustment (*COLA”) during fiscal years 2014-2015 and 2015-2016.
No later than May 1, 2018, either parly may reopen negotiations regarding a'potential COLA increase for the
2016-2017 fiscal year.

Article 54—=Group Health Insurance

Fulltime and eligible part-time employees will be given the option of enrolling In the Jackson First Plan in
addition to the existing benefits afforded under the preceding collective bargaining agreement. For
individual employess electing the Jackson First employee-only optlon of the Jackson Fivst Plan there will be
no premium contribution for the term of the Agreement,

Article 50—Night Shift Pay Differential

Employees who work the major portion of their scheduled hours of work between 3:00 pm and 7:30 pm will
hiave their night shift differential increased from $0.75 per hout to $1,00 per hour, Employees whose shift is
equally divided before and after 3:00pm will recelve an increase in their night differential from § 0.50 per
hour to $0,75 per hour. Employess assigned to work a twelve (12) hour or longer shift that begins bebween
6:30 am and 9:30 am will receive an increase in their night differential from $0.50 per hour to a $0.75 per
hour,



Honorable Chairwoman Rebecca Sosa
and Members, Board of County Comrmissioners
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Avrticle 74—Special Wage Provisions
Effective the first full pay period in October 2014, full-time bargaining unit employees will receive a
sixty doltar ($60.00) biweekly pay supplement.

Daryyl K[ al'pton‘
Chairman
Board of Trustees of the Public Health Trust




TO:

HEALTH SYSTEM

Miracles made d’a@(f

Honorable Cazlos A. Gimenez
Mayor .

Honorable Rebeca Sosa, Chairwoman
and Members, Board of County Commissioners

Darryl K. Sharpton, Chairman
and Members, Public Health Trust Board of Trustees

FROM: Carlos A, Migoya

President & Chief Executive Officer

DATE: November 3, 2014

RE:

Labor Agreements

I am pleased to report that Jackson Health System reached tentative agrecments Friday with the
SEIU and AFSCME leaders whose bargaining units represent most Jackson employees,
contingent upon approval by the employees, the Public Health Trust Board of Trustees, and the
Board of County Commissioners, After many months of hard wark, these three-year contracts
represent a good balance between two urgent prioritiés: offering competitive compensation that
attracts and retains world-class caregivers while also ensuring Jackson’s financial and
operational future is sustainable.

Highlights of the new agreements include:

Immediate one-time payments for nearly all Jackson employees who have been
employed since at least April 1, 2014, equivalent to 2 percent of base salary.

A modernized step system that provides.annual salary growth for early-career
employees, when turnover is traditionally higher. Raises would be less frequent for some
employees later in their careers, but with salaries that are still competitive in our market.
Salary increases tied to each employee’s anniversary date, retroactive to October 1, 2014,
These raises are dependent upon the details of each tmion contract, and non-union
employees’ raises will be equivalent orn average. -

New health insurance options that give employees more eontro} over their out-of-pocket
medical costs, ineluding a new “Jackson First” plan that encourages more employees to
use Jackson facilities and features dependent premiums approximately 42 percent lower
than our standard HMO and no copays for any service except emergency rooms, urgent
care, and durable medical equipment.
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Labor Agreements
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The contracts are being forwarded to you through the legislaiive process, along with our request
to have them considered this week. Members of the bargaining unit are holding appropriate
ratification elections, as well. o

' We are fortunate to have a workforee that cares deeply about Jackson'’s community mission and
sacrificed deeply for years to preserve that mission, Thanks to extensive collaborative
discussions with union leaders, we believe these tentative agreements represent a rational,
forward-thinking approach to compensation for 215t-century healthcare workers.

If you have any questions, please feel free to call me.

¢: - Martha Baker, President, SEIU Local 1991
Vivienne Dixon-Shim, President, AFSCME Local 1363

/
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RESOLUTION NO, PHT 11/14 - é? 0(?5)

RESOLUTION APPROVING THE 2014-2017 COLLECTIVE BARGAINING
AGREEMENT BY AND AMONG MIAMI-DADY COUNTY, THE PUBLIC
HEALTH TRUST AND THE AMERICAN FEDERATION OFf STATE, COUNTY
AND MUNICIPAL EMPLOYEES UNION (AFSCME), LOCAL 1363, AND
FORWARDING SUCH AGREEMENT TO THE BOARD OF COUNTY
COMMISSIONERS FOR RATIFICATION CONTINGENT UPON AFSCME,
LOCAL 1363, SUBSEQUENT RATIFICATION

(Mark T. Kuight, Executive Vice President and Chigf Financial Qfficer, Jackson Health
System)

WHEREAS, the President and staff of the Public Health Trust have negotiated in good faith with
representatives of the AFSCME, Local 1363, which is the duly certified collective bargaining agent representing

bargaining unit members of the AFSCME, Local 1363, employed by the Public Health Trust; and

WHEREAS, such negotiations have resulted in a proposed Collective Bargaining Agreement, a copy of

which is attached hereto and incorporated herein by reference; and

WHEREAS, the proposed Collective Bargaining Agreemont iy scheduled for ratification by AFSCME,

Local 1363; and

WIIEREAS, because of the time sonsitivity of this mafter, the President reconumends that the Board of
Trustees of the Public Health Trust approve the proposed Collective Bargaining Agreenment contingent upon

AFSCME, Local 1363 ratification; and
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-Page 2~

WHEREAS, the President and the Board of Trustees desire to accomplish the purposes ountlined in (he
accompanying memorandum and recommend approval of the proposed Collective Bargaining Agreement and to
forward the same fo the Board of County Commissioners for ratification, contingent upon AFSCME, Local 1363

subsequent ratification.

NOW, THEREFGRE, BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE PUBLIC
HEALTH TRUS"l‘ OF MIAMI-DADE COUNTY, FLORIDA, that this Board hereby approves the Collective
Bargaining Agreement by and among Miami-Dade County, the Public Heaith Trust, and the American Federation
of State, County and Municipal Employees Union, Local 1363 for the period of October 1, 2614 through
September 30, 2017, forwards the Collective Bargaining Agreement to the Board County Commissioners of
Miami-Dade County for ratification, contingent upon the subsequent ratiﬁcationlby AFSCME, Local 1363, and

directs the President or his designee fo take such action as necessary to seek such ratification,
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The foregoing resolution was offered by Marcos Lapeiuc and the motion was seconded by Mojdeh L.
Khaghan as follows:

Joe Arriola Aye
Mojdeh L, Khaghan Aye
Marcos Jose Lapciuc Aye
Irene Lipof Absent
Ralph G. Patino Aye
Darryl K. Sharpton Aye
Carlos Tryjillo Aye

The Chairperson thereupon declared the resolution duly passed and adopted this 3™ day of November 2014,

o

PUBLIC "7/

Yl

A
BY: W! /

- 4 A : o .

Approved by the Miamiul)a/de County-Attorney’s Office as to form
and legal sufficiency =
Sl

e



Jackson ErEE

HEALTH §YSTEM

Miracles made diaidy.
DATE; November 3, 2014
TO: Darryl Sharpton, Chairperson
and Members, Public Health Trust Board of Trustees
FROM: Mark T, Knight
Executive Vice President and Chief Financial Officer
RE: 2014-2017 Collective Bargaining Agreement between Miami-Dade County, Florida, The
Public Health Trust and American Federation of State, County & Municipal Employees
(AFSCME) Lecal 1363
Recommenglation

It is recommended that the Board of Trustees of the Public Health Trust (PHT) approve this 2014-2017
Collective Bargaining Agreement between Miami-Dade County, Florida, The Public Health Trust (PHT)
“and American Federation of State, County & Municipal Employees (AFSCME) Local 1363, and forward
such agreement to the Board of County Commissioners of Miami-Dade County for ratification contingent
upon AFSCME’s subsequent ratification. This Agreement covers approximately four thousand and four
(4,004) employees of the PHT,

Scope
The impact of this agenda item affeots all full-time and regular part-time employees of the Jackson Health

System that are members of the American Federation of State, County & Municipal Employees
(AFSCME) Local 1363.

Fiscal Impact/Funding Source
The fiscal impact of this Agreement would be $15,670,913 for the three (3) year term of the contract, It

would be funded from operating revetiues as documented in the PHT financial statements, In no event
would capital revenues, including proceeds from any genexai~ob11gat10n bond, be used to fund this
progran.

Track Record/Menitor
Monitoring and implementation of labor coniracts is overseen by Maria Huot-Barrientos, Senior Vige

President and Chief Human Resources Officer,

Background
This Agreement is a product of gooci—falth negotiations between management’s ncgonatmg team and

AFSCME. As a result, the parties have agreed fo forego previously negotiated terms in the 2011-2014
Collective Bargaining Agreement, which were due to be cffective September 30, 2014, These terms
included the old step increases and bi-weekly contributions to the Flexible Benefits Plan, collectively
referred to as the “snap backs”. The other proposed changes, which are outlined below, significantly aid
the PHT in meeting its strategic goals while rewarding employees for their remarkable professional
commitment and previous financial sacrifices.
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Ferms of Agreement
This is & three (3) year Agreement covering the period of October 1, 2014 through September 30, 2017,
The following represents the major provisions of the Agreement;

Article 16—Regular Part-Time Status
Pursuant to the preceding collective bargaining agreement, the annual advancement in the step plan
occewrring on an employee’s anniversary will be restored,

Article 39—Step Plan :

Pursuant fo the preceding collective bargaining agreement, advancement in the step plan will be restored
prospectively. All full-time and regular pari-time bargaining unit members who were employed during
the 2011-2014 collective bargaining agreement and who were in a longevity step during that period will
receive credit for time served towards progression to the next longevity step.

Article 23 §3—TFurloughs
In the event it is financially necessary, the option to implement system wide furloughs has been
reinsiated.

Article 38—Wages

All currently employed bargaining unit members hired prior to April 1, 2014 and employed on September
30, 2014, will receive a one-time lump sum payment in the amount of 2% of their base pay for total hours
worked, excluding overtime with the exception of scheduled overtime (i.e. 4/3 employees) during year
2013-2014. No later than May 1, 2016, cither party may reopen negotiations regarding a potential COLA
increase for the 2016-2017 fiscal year.

Article 54—Group Health Insurance

Fulltime and eligible part-time employees will be given the option of enrolling in the Jackson First Plan in
addition fo the existing benefits afforded under the preceding agreement, For individual employees
electing the Jackson First employee only option of the Jackson First Plan there will be no premium
contribution for the term of the agreement.

Article 50—Night Shift Pay Differential

Employees who work the major portion of their scheduled hours of work between 3: 00 pm and 7:30 am
will have their night shift differential increased from $0.75 per hour to $1.00 per hour. Employees whose
shifi is equally divided before and afler 3:00pm will receive an increase in their night differential from
$0.50 per hour to $0.75 per hour. Employees assigned to work a twelve (12) hour or longer shift that
begins between 6:30 am and 9:30 am will receive an increase in their night differential from $0.50 per
hour to a $0.75 per hour,

Article 74—Special Wage Provisions

Effective the first full pay period in October 2014, full-time bargaining unit employees will receive a
sixty dollar ($60,00) biweekly pay supplement,

/5



WANAGEMENT PROBDSAL FOR 10/30/2014

COLLECTIVE BARGAINING AGREEMENT

BETWEEN

MIAMI-DADE COUNTY, FLORIDA

THE PUBLIC HEALTH TRUST
AND
LOCAL 1363
AMERICAN FEDERATION OF STATE, COUNTY AND
MUNICIPAL EMPLOYEES UNION
AFL-CIO

OCTOBER 1, 204114 —~ SEPTEMBER 30, 201417
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ARTICLE1 AGREEMENT

This 20410004 2014-2017 Collective Bargaining Agreement is entered into by and
between Miami-Dade County and the Public Health Trust collectively, hereinafter refetfed to as
the Trust or Public Health Trust, and the Dade County Public Employees Local 1363, AFSCME,
AFL-CIO and is effective the beginning of the first pay period immediately following ratification of
the contract by the Board of County Commissioners.

~ All new or amended provisions contained in this Agreement shall be effective upon
ratification, unless a different effective date is specifically provided for in the affected article.

ARTICLE2 PURPOSE

It is the purpose of this Agreement to promote and expand harmonious relationships by
providing an orderly, prompt, peaceful and equitable procedure for the resolution of grievances
between the Employer and employees represented by the Union; lo provide, where not
inconsistent with the Constiiution, Charter, Statute, Ordinance or Personnel Rules, for the salary
striicture, fringe benefits and employment conditions of the employees covered by this
Agreement. Both parties agree that they share the responsibility to provide uninterrupted care to
patients and citizens of Miami-Dade County.

Upon ratification and approval by the Board of County Commissioners, the provisions of
this Agreement will supersede Personnel Rules or Administrative Orders andfor other rules and
regulaiions in conflict herewith. The Employer retains the right to establish through Administrative
Order or Personnel Rules praclices or procedures which do not violate the provisions of this
contract. -

All proniouns used in this Agreement shall be deemed to-apply to both sexes, regardless of
the particular gender of the pronoun actually used.

ARTICLE 3 RECOGNITION

1. The Employer recognizes AFSCME, Local 1363, as the sole and exclusive collective

bargaining répresentative of the smployees within the Bargaining Unit covered by this
Agreement for the purpose of collective bargaining with respect to wages, hours of
employment, and other terms and conditions of employment.

The Bargaining Unit covered by this Agreement, as stated in PERG Certificate Number
1383, is as follows:

o Included: All full-ime and regular part-time nonprofessional, non-supervisory
operational setvice, administrative and office and clerical personnel employed jointly by
Miami-Dade County and the Public Health Trust.

¢ Excluded: Al proféessional, supeivisory, mianagerial and confidential personnel
employed by the County or the Public Health Trust of Miami-Dacle County, and all other
temporary, seasonal, substifute and emergency persorinel employed by the Public Health
Trust of Miami-Dade County and all other temporary, seasonal, substitute, and emergency
personnel emplayed by the County or the Public Health Trust (as defined in the County
and the Trust personnel iules) and all employees covered by the collective bargaining
cettifications, including but not limited to that of Miami-Dade Counly, Florida, Employees
Local 189 of the American Federation of State, County and Muricipal Employeéés, AFL-
ClO.

¥ | X
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Probationary, exempt, conditionial, and regular pari-time employees shall continue to be
governed in all respects by the Code of Miami-Dade County, Florida/Public Health Trust,
Personnel Rules, Pay Plan and other regulations in effect prior to the execution of this
Agreement ahd there shall be no applicability of this contract or change in any of the
wages, benefits; hours, or terms and conditions of employment of such employees as a
result of this Agreement unless such applicability or changes are specifically stated in this
Agreerment with reference o such employées, '

It is agreed that if and when new position classifications are created by action of the Public
Health Trust, the questions of inclusion or exclusion within the Bargalnmg Unit shall be
settled in acdordance with state law.

AHTICLE 4 NONDISCRIMINATION

There shall be no discrimination against any employee by the Employer or the Union

because of race, color, sex, creed, national origin, marital status, age, disability, sexual
orientation, political affillation, refigion, Union membership, or for engaging in any lawful Union
activities.

This Asticle is intended solely {0 comply with the eriteria enumerated above and applicable

Federal and State statutes.

ARTICLES UNION DUES

Upon receipt of writtén authorization from an employee, the Public Health Trust agrees to
deduct the regular Union dues and uniform assessments of such employee from histher
biweekly pay and remit such deduction to the Treasurer of the Union within teri (10) days of
the date of deduction.

The Union will notify the Public Health Trust, in wrmng, at least thirty (30) days prior to any
change in the amount of regular dues deduction. The Union will notify the Public Health
Trust, in writing, at least ninety (90) days prior. to the date any uniform assessmierit will be
deducted. Uniform assessments shall be limited to one (1) request per calendar year. The
Public Heailth Trust, with at least ninely days prior writien notice, will provide a payroll
deduction for the Union’s political action committee.

An employee may revoke his duegs deduction by providing a thirty (30) days writien notice
to the Public Health Trust and the Union. Notice o the Public Health Trust alone shall not
be sufficient. Should Chapter 447.303 Florida Statutes be amended, the amendment will
supersede the applicable sections of this Article.

The Union agreés to inc!emn'rfy and hold the Public Health Trust harmless against any and
all claims, suits, orders, or judgmgnts brought or issued against the Public Health Trust as
a resuit of any action taken or not taken by the Pubhc Health Trust under the provisions of
this:Article.

It s agreed and undersiood that the Public Health Trust, through its Managers,
Department Directors, Division Directors, supervisory employees, and those employees
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not included in this Bargaining Unit, will take no action to either encourage or discourage
membership in the Union. Asgistance to-any employee in the preparation of either Union
membership or withdrawal forms shall coristitute a violation of this-provision.

ARTICLE 6 GRIEVANCE PROCEDURE

SECTION 1., __

A grievance is a dispute betiveen the Employer dand the Union and/or the employees
concemning the interpretation or application of a specific provision of this Agreement, and such
grievance shall be procassed and disposed of in the following manner:

Step 1

An employee having & grievance andfor the employee’s Union fepresentative shall discuss
it with the employee's immediate supervisor or whichever management person made the
griavable decision within five (5) working days of the occurrence or knowledge giving rise
to the gtievance, whichever is later. The Employet shall respond to the eniployes or the
employee’s Union representative within five (5) working days after the presentation of the
grievance in Step 1.

Step 2

If the grievance is not settled in Step 1, the grievance may, within five (5) working days
after the response in Step 1, be presented in Step 2. When grievances are présented in
Step 2, they shall be reduced to wiiting, signed by the grievant and/or the Union
representative and presented by the grievarit and/oi the Union representative fo. the
Director of Nursing/Administratar or designee, or with. whomever is the individual who
possesses the authority to correct the contractual violation or modify the disciplinary
action, after which a meeting to disctiss the merits of the grievance shall be held within five
(5) working days. The grievance in Step 2 shall be answered by the Employer in writing
within five (5) working days after the meeting to discuss the grievance,

Step 3 _ '

If the grisvance is not seltled in Step 2, the grievance may, within five (5) working days
after the fesponse in Step 2, be presented by the grievant and/or Union representative in
Step 3. The grisvance shall be presented in this step o the Director of Employee/Labor

Relations and Workforce Camplianse. Maragerment Deparimeént or his or her designee.
TH& Union may, upon submission of a grievance in Step 3, request a seitlement
conferetice for the purpose of eéxchanging infoithation in resolution of the grievance. ‘A
settlement conference shall be granted as of right, [t is agreed that either party may or
may not present witnesses at the discretion of either party during the seltlement
conference, The seitlement conference shall be held within ten (10) working days of
submission of the grievance at Step 3. The Employer shall respond in writing within five
(5) workirig days after the date of the sefflement conference or submission, if no
settlement conference is requested. The time limits for the submission of a grievance by
the employee/Union representative, the setling of a settlemient conference, or the
Employer's response may be extended by mutual agreement in wiiting for no more than
an additional five (5} working days at each of the dbove-referenced steps.

SECTION 2,
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Any grievance shall be void which is not presented for disposition through the grievance
procedure described herein within ten (10) working days of the occurrence or-condition which it'is
claimed gave rise to the grievance.

SECTION 3. )
Upon being submitted to Step 2 of the Grievance Procedure, the grievance shall be
reduced to writing. The wiitien grievance must set forth all of the following:

A The date and time when the grievarce arose;

B. A statement of the grievance and facts;

C. The remedy requested;

0. Thie violation of the-specific provision of the agreement which is elaimed; and
E. Signature of the aggrieved employee and/or the Union representative.

in the absence of these specific details, the employer is under no obligation to accept the
grievance at stag-eaa {1k stepalwlich it was subinilled and will refurn the grisvance so as to be
properly completed.

All Employer responses requrred in Steps 1, 2 and 3 above shall be in writing directed to
the aggrieved employee with a copy furnished to the Union. A rejection of a grievance at any step
of the Grievance Procedure by the Employer must contain the reasons for the rejection.

SECTION 4, _ _
Failure on the part of the Employer to respond to a grievance at any step shall be deemed
a denial thereof, and the Union miay procead to the next step.

SECTION 5.

Any disposition of a grievance from which no appeal has been taken within ihe time limits
specified herein shall be deémed resolved and shall not thereafter be cons;dered subject to the
grievance and arbitration provisions of this Agreement.

SECTION 6.

Anyihing io the contrary herein notwnthstandmg, a gnevance cancerming a dlscharge
suspension or demotion, health and safety or uion rights may be preseiited initially at Step 3 in
the first instance, within the time limit specified in Section 2 of this Article.

SECTION 7.

All time limits herein spemﬁecl shall be deemed to be exclusive of Saturdays, Sundays,
and stated holidays as provided in Article 31, and any othier holidays officially recognized by the
Employer for Human Resources Department employees.

SECTION 8.
A grievance which affects two (2) or more divisions, and which the Director of

Nursing/Administrator or designes it Steps 1 and 2 lack authority to settle, may mmaﬂy be
présented at Step 3 by the Union representative.
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SEGTION 9.

in order to minimize the disruption to patient care in the case of class grievances, no more
than two (2) employees per shift, per unit, plus a Union representative, shall be released from
work for grievance meetings under Steps 1 and 2 of the Grisvance Procedure.

SECTION 10. ,

The parties acknowledge that as a principle of interpretation, employees are obligated o
work as directed while grievances are pending except as set forth in Article 56. Safety and Health
of this Agreement.

SECTION 11.

Any subjects, except wiiiten reprimands, excluded from the Arbitration procedure (Article
7} shall also be excluded from the grievance procedure. lssues for which other appellate
procedures are provided in the Gode for Administrative Orders of Miami-Dade County, and/or
Public Health Trust Pefsonnel Rules and other provisions of this Agreement, and foimal
couriseling are not subject to review as grisvances. Written reprimands may be appealed up to
step 3 of the grievance procedure, but shall not be subject to arbiltration.

ARTICLE7 ARBITRATION

SECTION 1.

A grievance, as defined in the grievance procedure, which has not been resolved, may be
referred to arblitration by the Union within thirty (30) calendar days of the date of the Employer's
response at Step 3. The Union shall notify the Employer in writing of its desire to arbitrate the
isstie submitted in the original grievance and provide a copy of the grievance. Upan receipt of
notification, the Emiployer and the Union representative will aftempt to select a mutually
acceptable arbitralor, If they are unable to agree upon an arbitfator within thirty (30) calendar
days after written notification, the grievance shall be referred to the American Arbitrafion
Association (AAA) for arbitration under the Association’s voluntary labor arbitration rules by the
Employer or shall be referied to the Federal Mediation and Congillation Service (FMCS). In the
event that the Union fails to refer the grievance to arbitration by giving virilten notification within
thirty (30) calendar days to the Employer, the Employer’s response-in Step 3 of the grievance
procedura shall be final and binding upon the employges, the Employer and the Union.

SECTION 2

At the réquest of either party there shall be a certified court reporter at the hearing. Each
party will pay its own expenses and will share equally in expenses incurred in arbitration including
the fees and expenses of the AAA or FMCS, the couit reporter and the arbitrator and the cost of
the transcript. Each party shali bear the expense of its own witnesses. Employeés required to
testify will be made available without loss of pay; however, whenever possible, they shall be
placed on call to miniimize time lost from worle and, unless directly required to assist the principal
unjon representafive in the presentation of the case, they shall réturn to work upon completion of
their testimony. Thé intent of the parties is o minimize time lost ffom work and distuption of
patient care.
SECTION 3

The award of the Arbitrator shall be final, conclusive and binding upon the Employer, the
Uriion and the employees,
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SECTION 4

In the event that two or imoreé grievances become ready for arbitration at the same time in
the grievance procedurs, there shall be a separate arbitrator selected and assigned to each case
and a separate date fixed for each hearmg untess the grievance isaclass. grievance, The parlies,
however, by mutual consent, can agree to have two or iore cases heard on the same date by the
same arbitrator.

SECTION 5

The Arbitrator shall render his degision no later than thirty (30) days after the conclusion of
the final hearing. Such decision shall be final and binding wheh in accordance with the
jurisdictional authority under this Agreement. Copies of the award shall be furnished to both
parties.

The Arhitration Award shall be in writing and shall set forth the Asbitrator's. opinion arid
conclusion on the issue submitied. The Arbitrator shall limit his decision to the application and
mterpretat:on of this Agreement and the Abitrator shall have no right to amend, modify, nullify,
ignore oradd, change, or subtract from the provisions of this Agreement.

SECTION 6 _
The Employer shall have no right to invoke the grievance procedure or request that a
maiter be brought to arbitration.

SECTION 7
All time limits herein specified shall be deemed to be exclusive of Saturdays, Sundays, or
holidays.

SECTION 8
Grievances, as defined, may be submitted regarding the maiters contained in the
Agreement or arising from conditions of employment.

Matters excluded from the grievance proceduré: under Article 6, Section 11, shall be
axcluded from arbitration.

SECTION 9

The union shall have the right to any facts or public documents regarding matters upon
which arbitration has been requested. The Union shall be able to conduct a full investigation of
the matters upon which atbitration has been requested. All requésts of the Union pursuant to this
provision shall be fulfilled within a reasonable period of time after the request is made: When the
Union states that they have not had sufficient time to.prepare, a postponement shall be requested
by the Union.

ARTICLE 8 CLASSIFICATION APPEAL

L. Whenever an employee has reason to believe they are misclassified, he may apply for a
review of their classification, in wiiting, to their immediale supervisor. Such request
including a job description prepared by the employee and commented upon by the
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Depariment. This shall be forwarded to the Human Resources Capital Management
Division by the employes's department within twenty (20) calendar days of receipt of
request. Within thirty (30) calendar days of receipt of the request for reclassification, the
Human Resolirces Capital Manageméent Division shall render a decision in writing.

If the employee is not satisfled with the decision, hefshe may, within fouiteen (14} working
days request in writing, a hearing by the Human Resources Director. At the hearing, the
employes may be accompanied by a represeniative of their choosing and may produce
any documents and evidence to support the claim for reclassification. The Human
Resources Director will explain the basis for the decision in writing in the event the request
is denied. The Human Resources Director shall hold such hearing within thirty (30)
calendar days of the request.

Whenever the Human Resources Director detefmines that an employee is misclassified,
thie employee shall always be placed in a current, appropriate classification, unless the
Huiman Resources Directar determines that there is rio existing appropriate classification,
In such cases, the Human Resouices Director shall establish the classification, job
description and pay range, which shall be maintained during the term of this Agreement. In
the event the request for reclassification is upheld, the employee shall receive
compensation beginning with the pay period that the original request was initiated.

The Human Resources Director decision shall be final, subject to review by the President
of the Public Health Trust or designee.

ARTICLES JOB DESCRIPTION AND APPEAL,

No employees covered by this Agreement shall be required to do work ouiside their job
classifications, except under emergency conditions as declared by the President of the
Public Health Trust, or an authorized representative.

The union shall have a representative on the Job Performance Standards Commiliee.
Whenever there is a proposed change in the job description or fitle of a class within this
Bargaining Unit, the Public Health Trust shall discuss with the Linion the proposed change
in job descriptions, the Union shall recsive a copy of the current job description and the
proposed job description. Proposéd changes shall be publicizéd among employees.

It the Union is not satisfied with the proposed change, it may, in writing, within five (5) days
of the conclusion of the discussion, stated in paragraph 2 above, request a hearing before
the Hurnan Resources Director. This hearing shall be held at a mutually agreeable time,
within thirty (30} days.

it is understood by the parties, that the duties enumerated in job descriptions are not
always spegifically descried and are to be coristrued liberally. Within present job
descriptions, the Public Health Trust may assign tasks and duties which involve minor and
occasional variation from the job descriptions to émployees as long as the tasks and
duties assigned fall within skills and other factors common to the classification.

It is understood by the Parties, the dulies to be added in the proposed change in the job
description shall bear a reasonable relationship to the duties and responsibilities currently
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contained therein. Changes proposed by the Public Health Trust, other than the addition of
new duties, shall be reasonable uhder the circumstances.

6 Compliance with the requirements of this provision shall be the issue in the hearing.
Testimony shail ba taken from employees affected, who desire to give such testimony,
provided that Union and Public Health Trust will agree on a representative number of
employee withesses to insure a full hearlng on the metit of the issues. Appropriate Public
Heaith Trust Management shall appear in support of the proposed changes The degcision
of the Human Resources Director shall be final, subject to review of the President of the
Public Health Trust or designes.

ARTICLE 10 LABOR-MANAGEMENT COMMITTEE

Deparimental Committees

There shall be a Labor-Management Committee formed within Public Health Trust, This

- Commitiee shalf consist of members designated by the Union and of members designated by the.

Trust. The Union membership of stich Cammittee shall consist of persons from within the position
classifications covered by this Agreement and the Management shalf consist of persons within the
Trust, but outside of the Bargaining Unit, as herein defined. Time off with pay, as required, shall
be granied to employees designated as Commiltes members for dttendance at Labor
Management Committee Mestings.

The Labor-Management Commitiee shall meet on a monthly basis or at other times by
mutual consent if requested by the Union. The purpose of these meetings will be fo discuss with
the employees, problems and objectives of rmutual concerin not lﬂ\!ol\nng grievances or matters
which have been the subject of collective bargaining between the parties.

The composition of the Labor-Management Committee shall consist of not more than ten
(10) members designated by the Union and not more that téh (10) members designated by the
Trust (and also excludes employees of Employee/Labor Relations & Workforce Compliance.” The
mesting will be scheduled at a mutually agreeable time. The agenda will be mutually presented to
the EmpioyeeILabor Relations & Workforce Compliance Department ten (10) days prior to the
meeting.

Hospital-wide Commiites

The Union may, in its discretion, appo:nt an agreed upon number of persons to serve as
mémbers of any Hospital sub-committee which exists in whole or in part for the purpose of
addressing issues direclly concerning the health and safety of AFSCME Trust bargaining unit
members.

Labor Management Cooperation and Quality Service

The Public Health Trust and the Union pledge to work fogether cooperatively in a mutual
determination to build and maintain a career public service that is dedicated to the principle of
quality performance on behalf of all the peaple of Miami-Dade County.
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To achieve this goal, the parties agree lo establish Public Health Trust Labor-Management
Commitiees composed equally of labor and management members named by Union and
Management respeciively. These Gomrnitiees, and subcommitices simitarly constituted in the
various departments, will operate by consensus and will concern themselves with issues cited
below and such other issues as by mutual agresment they choose to considet.

in order to strengthen the parties' labor-mandagement relations, the AFSCME agrees to
participate. with JHS in labor-management commitiegs to address the issues in Dépariments.
Such commitiees may be requested by AFSCME or by JHS (through Employee/L.abor Relations,
the Department Directors, or desighees) to meet at mutually accepted times. The parties shall
feet a minimum of Wo times a year (biﬂannuaily) or as the parties agree. (as frequently as every
quarter). Each side will contain an equal number of representatives (no more than 3 per. side) and
will follow the guidelines as suggested by the Federal Mediation & Conciliation Service (FMCS) ~
including alternating taking minutes of the meetings. Those empioyees that participate in
departmental fabor management meetings will be paid only for the time in aitendance at the
meeting.

Resolution of specific matters clearly covered by the contract will be in accordance with
the procedures elsewhere described in the contract. Matters relating to the quality and
effectiveness of the career public service will be considered to be within the jurisdiction of the
Labor-Management Committee structure. The Committee may discuss any topics of muitual
~ concern but shall not be used as a collective bargaining forum to amend or abridge the specific
tetmmis of the Collective Bargaining Agreemant.

Career employment opportunities for regular part-time employees, training, and cross-
training programs, discussion of proposed job classifications, joint discussions of job certifications,
and employees required fo be on-call are examples of potential subjects for this committee’s
review.

The Committee may also be involved in matters that affect the efficiency and availability of
health care services provided to the community. = Experienced employees, labor and
manggement, may serve on special commitiees that are responsible for the purchase of sensitive
new technology, equ:pment and supphes, that are considering the reorganizing of space and
methods of providing service; that may review the hours of operat[ons and other vital faciors that
may confribute fo the efficiency and cost-effectiveness of the service.

Recommendations emanating from the Committee miust be approved hy fhHe
EmployeefLabor Relations & Workforce Compliance Department and the Trust President of
designee before being implemented. The Trust President or designee’s decision shall be final on
all recommendations. The Trust President or desighee’s decision shall not be grievable or
arbitrable, or be reviewable through impasse procedures provided for in Chapter 447, F.S.

. The Public: Health Trust Labor-Management Committees will meet at mutually agreeable
times.

Etticient Delivery of Quality Services

The Public Health Trust and Trust employees shall fully coopérate in the efficient and
effective delivery of quality services.
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Eniployees are encouraged to report suggestions of cost savings or methods of increasing
efficiency and purchasing new equipment to the Labor-Management Gommittes,

In order to eliminate fear of employees cooperating in improved efficiency, it is understood
and agreed the Public Health Trust will endeavor to offer comparable employment to any qualified
employee displaced as a result of this progran.

Performance Based Compensation Projects

The Union and the Public Health Trust agree to work cooperatively to develop and
implement performance based ¢ompensation projects Involving bargaining unit classifications.
These performance based compensation projects shall be joint ventires, representing a
collaborative effort between the Public Health Trust and the Union, to effect meaningful
parformance based productivily gains, that are designed to enhance the effectiveness and
efficiency of the Depariments.

Either party shall have- the right, at any fime during the term of this Agreement, to reopen
this Agréement only with respect to Performance Based Compensation Projects. The parties
agree that they cannot unilaterally implement changes which would conflict with the terms of this
Collective Bargaining Agreement.

ARTICLE 11 UNION _STEWARDS _ AND _NON-EMPLOVEE _ UNION _ BUSINESS
REPRESENTATIVES |

The Union has the right to select employees from within the Bargaining Unit, as herein
defined, 1o act as Union Stewards. The names of employees selected shall be certified, in writing,
to the Dirsctor of Employee/lLabor Relations Workforce Gompliance Department of the Public
Health Trust by the. Union.

It is agreed to and understood by the parties 10 this Agreement that Union Stewards may,
without loss of pay, with prior approval of their supervisor, process grievances. The Supervisor's
approval shall not be unreasonably withheld. Itis agreed to and understood by the parties to this
Agreement that there shall be a reasonable number of stewards within the Bargammg Unit. Jtis
agreed to and understood by the Union that Union Stewards shall process grievances and

conduct their other duties in stich a manner as to not disrupt normal Trust activities, work:

production-and services.,

Every effort will be made, by both the Trust and the Union, 1o allow Union Stewards to
investigate grievances as rapidly as possible, preferably on the same date as the grievance
becomes known and at least within twenty-four (24) hours. The investigation of a pending
grievance or personal contact of employees during work time by Employee Representatives,
Union Stewards or Non- employee Union Businiess Representatives shall not be done withouit first
receiving prior approval from ‘the employee's supetvisor. Approval shall not be unfeasonably
withheld.

in no event shall the Trust layofi, discharge or discriminate against a Steward for action
taken in the proper perfiormance of his duty as a Steward.
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Union Representatives, i.e., Non-employee Union Business Representatives, shall be

certified, in wiiting, to the Director of Employeeflabor Relations & Workforce Cornpliance
Depariment for the Public Health Trust by the Union. The Unioh agrees that activities by the

Union

Representatives shall be carried out in such a manner as not to disrupt normal Trust

aciivities, work production and services.

ARTICLE 12 DISCIPLINARY AGTION

1

An employee may be disciplined only for just cause. The Employer will follow progressive
dtsmpllnary procedures, whenever appiopriate, and in all instances will have the burden of
proving just cause for disciplinary action taken.

Whenever it is alleged that an employee has violated any rule, regulation, or policy, that
employee shall be nofified as sooh as possible with the employee being informed of the
rule, regulation, or poltcy allegedly violated. Upon request; the employee shall have the
tight to representation in discussions concerning actual or pending Disciplinary Actior.

The Trust agrees o promptly furiish the Union a copy of any disciplinary action

notification against an employee in this Bargaining Unit. The notice of disciplinary action

shall contain allegations of specific personnel rules violated by the emp!o_yee In the event

the disciplinary action notification is not brought forth by the supeivisor within twenty-one

(21) days after uf the supervnsor* Hew VD dl spovary ol o! the fac:ts requmng the notice
et 1 i

admtnlstratlve or other proceeclmgs {x the :
mcdn‘:ﬂ nmsamal or auv u%hm !e«{_x‘ iiwn (ll%{ manaw Al
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Any Performance Evaluation, Record of Counseling, Reptimand, or document to which an
employee is entitled shall not be part of the employee's official recorct untit the employee
has been offered or given a copy. .

Discipline and/or counseling will normally be carried out in a manner which does not
embafrass the employee. Neither formal nor informal cotnseling is considered io be
disciplinary action. Both should be viewed as effdris to improve performance. Reprimands
shall be appealable by e [l g employeeg to the grievance procedure up to and
including Step 3. An Employee who receives a Record of Gounséling or & Disciplinaty
Action Report shall be allowed fourteen (14) calendar days from.the receipt of the ROC or
DAR to submit a rebuttal. - Rebirtal. shall bz placed, with. the Disciplinaiy.Action Repoi
(DAR) in the smploves’s personnel fle, By mutual agreement between parties, addltlonal
time ¢an be granted. Employer shall have fourteen (14) calendar days to respond to the
rebuttal. Failure on the part of management to meetata mutua!ly agreed time o to render
4 decision in the time agreed shall restlt in the DAR or ROC being withdrawn without
prejudsce The formal record of counseling and rebuttal, if any, will be reviewed by the
supervisot of the employee who prepared the counsetmg, prior to it being placed in
the affected employee’s personnel file.
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6. An employee who is absent without authorized leave for three (3) consecutive woark days
and is considered fo have abandoned the posntlon shall have a right to petition the Human
Resoufces des;gnee for a review of the facis in the case. The petiion.muslbe sibmified
within: tiventy ope. (21) ¢avs of the reciint of the lob abaridonment_letier, The Human-
Resources designee shall uls as to whather the circumstances constitute abandoriment of

* position, Only facts concerning the alleged abandonment shall be consideréd by the
Human Resources designee. The: Human Resources designee’s findings and rulings shaff
be in writing. The Human Resources desngnee s decision shall be final and binding.

7. The Trust shall cooperate in a reasonable manner to facllitate the Union's mvestlgatlon by
providing access to public fecords-and documents related to disciplinary action in a timely
fashion.

8. Ali dlsmplmary actions except repiimands will be appealable by the efployee, as provided

in Section 2-47 of the Miami-Dade County Code, to a Hearing Examiner. The Trust agrees
to attempt to add to the Hearing Fxaminer's list, qualtized attorneys with experience in
labor relations matters. The Union may request in writing to the Director of
Employee/labor Relations & Workforce Cemplianse Marnagemen! Department that a
specific Hearing Examiner be removed for cause from the roster of available Examiners.

9. The Union will havé the option on behalf of & permanent status bargammg unit employee,
to appeat the dlsmplmary actions of dismissal, demotion, teduction in grade and
suspension through the grievance procedure contained in Article 7 of this Agreement. The
Union shall notify the Employee/Labor Relations & Worldforce Cempliance Managemesnt
Department, in wiiting, no later than fourteen (14) calendar days from the employee’s
receipt of the disciplinary action of its decision on whether to exercise the option of
appealing through the grievance procedure or request an appeal in accofdance with
Section 2-47 of the Code of Miamii-Dade County. The Union's choice between the
grievance procedure or the Code prowsnon under Séction 2-47, once made, shall not be
subject to change.

In the case where the Union does not timely notify the Trust or chooses not to select the
grievance procedure, then the disciplinary appeal provisions under 2-47 of the Code of
Miami-Dade County shall prevail and be ufilized if a timely appeal is reques’ted In the
event the Uhion selects the option to appeal a disciplinary action under the drievance
procedure then the provisions of 2-47 of the Code will not be applicable.

A drigvance, regarding suspensions, tefmination, or demotions may be fited by the Union
directly at Step 3, to the Director or Associate Director of the Department of Employee &
Labor Relations or 4 of the Grievance Procedure contained in this Agreement,

An employee will be offered the optu)n of forfeiting accrued personal or hol:day leave in
fieu of serving a dlsmpimary suspension, The documentation of the suispension will be a
part of the employee's work record and remain in their personnel file.

10.  Written Reprimands and Records of Coungeling, together with any reference to such
reprimands or Records of Counseling excluding Performance Evaluations, shall cease fo
be of any forcé or effect after a two (2) year period from receipt of the Written Reprimand

- or Record of Counseling in which the employee has received no further disciplinary
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actions or Records of Counseling. At the employee's specific written request, these shall
be prompily stamped as no longer in effect in the employee’s file.

ARTICLE i3 PERFORMANCE EVALUATION AND APPEALS

The Trust shall retain the right to establish and administer a Performance Evaluation
system to conduct annual performance evaluatioris of eimployees to appralse their produictivity,
effectiveness and compliance with rules and regulatlons The purposes of evaluation are to
improve performance generally, to identify and recognize superior performance, to facilitate
communication between superwsors and employees, and to provide timely and accurate
information which may be used in making of personnel decisions related to émployee
performance:

The permanent status employee who has received an overall evaluation of unsatisfactory
of needs improvement may appeal by first requesting a review of the Performance Evaluatiori by
thé Divisional Director/Vice President of their designes(s), within ten (10} calendar days of receipt
of the evaluation. The Divisional Director/Vice President or designee(s) may fecommend
changes, alterations, or retum the evaluation unchanged to the employee. If the decisioh of the
Divisional Director/ Vice President or designee(s) is hot acceptable to the employee, the
employee may coniinue the appeal by making a request in wiiling to the Employee/Labor
Relafions Director within ten (10} calendar days after receipt of the Division Director/ Vice
President's of designee(s) decision. The affecled depariment has the right to have a
representative preserit throughout the entire appeal hearing.

The Employee/Labor Relations Director will appoint a three person supervisory level
pansl, none of whom shall be from the appealing party's department to act as an informal fact
finding committee. Only the employee, the rater, and the reviewer will be heard, separately, by
the panel. A representative of the employee's choosing may accompany the employee. The
hearing shail be informal, a transdript is not to be kept and there will be no cross examination, The
employee representative may ask questions of witnesses. through the panel chaiperson.
Questions shall also be addressed to employee witnesses by panel members through the
chaifperson. The purpose of the panel's review is to (1) determine comphance with evaluation
procedures, and (2) recommend whether the evaluat:on should be upheld and the reasons for this
recommendation.

~ Within thirty {30) days following the hearing, the panel will submit a written report of their
findirigs and decision to the Employee/Labor Relations: Department. A majority of the panel may
sustain of rews’e the evaluatlon. eather because of fai!ure to foitow prccedﬁre or on the 'rn'ents of

and decision to the appropr;ate division ditector/ Vice President for Implementatron

There shall be no performance evaluation placed in an employee's personnel folder unless
he has beeri first given or offered & copy. An employee's rebuttal to a performance evaluation will
e made partof the evaluation record.

When an employee receives an overall Performance Evaluation of satisfactory or better
the employee shall receive the merit increase for which they are eligible.

ARTICLE 14 PROBATIONARY PERIOD
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Al full time classified service employees hired into bargaining unit classifications shall
saive a six (6) month (13 pay periads) probationary period,

An employee who has attaingd parmanent status in a prior classmcaﬂon and is promoted
or transferred shall sefve a new three (3) monihi (8 pay periods) promotional probailonary or
transfer trial period, which begins the first day the employee actually starts working in the position.

Probatronary period shall be regarded as an integral part of a pefmanent statls position.
The first six (6) months of full-time continuocus employment shall be the probationary period. After
successful completion of the probationary periad, the employee shall be considered a permaneni
employee unless specifically advised by the Employer. The Employer tetains the right to
terminate probatlonary employees without notice or pay in lieu of notice. Probationary employees
are not requwed to give notice of intention to terminate. Probationary employees are, however,
requested to give two (2) weeks' notice. The probationary period may be extended at the option
of the Emnployer provided that the total probationary period may not exceed ohe (1) year, and the
employes has agreed to the extension. The employees’ agreement shall be in writing.

Newly hired employses hired by the Trust at Step 1, upon successful completion of the six
(6) month probationary period, will receive a one (1) step increase in pay. The Trust may hire
employees beyond Step 1.

ARTICLE 15 EMPLOYEE RESIGNATION

When an employes resigns his employment with the Trust and fulfills his obligation under
the Public Healith Trust Personnel Rules, Chapter XI, Section |, the Personnel Action
Memorandum reflecting the termination of employment shall indicate the employee \roiuntarlly
resigned and was in "good standing.” This Article shall not apply to employees who resign in lieu
of disciplinary action.

ARTICLE 16 REGULAR PART-TIVME STATUS

In accordance with PHT Policy #305, regular pari-time emp!oyees are those who have worked
twenty (20) hours or more per week for at least six (6) months continuously. These employees
shall be entitled to personal and extended iliness leave on a prorated basis in accordance with
Article 24, Vacation and Leave,

Within a specific department and within a specific classification, full-time employment
preferente may be granted to part-time empldyees who qua!nfy for petmarnient employment.
Continucus, uninteriupted time served as part-time will be credlted foward the probationary
periad.

A regular part-time. empioyee who continuously works an average of eighty (80) hours or
more per pay perxod for a consecutive six (6) morith perlod and who applies for a posted full-time
vacant position in hisfher classification wlll be given priority consideration for that position.

Effective wpon- mi'heahoa(}cimbm -1, 2014, advancement in the step plan on an annual or
anniversary date ba51s as set forth below, w:ti ha rceiomd vrosoectively. suspengdat-fortwanty-six
4\")[}‘: ;'sr-nfr ’}Gi' v.*! o h}ﬁx_ M{Wiﬁ.nnﬁ}§ 5@%1(}»¥;&Jhr}?${;igﬂﬁﬁiuﬁgpgn }-»Ji}n’-m’tam T8 ﬁ(‘}ﬁx‘r’ln'&:‘} o%()lj_
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In order to consistenily apply step increases for regular part-time employees, regular part-
time employees are cligible for step increases based on 2080 hours worked (provided the
employee meets the same equal hours needed for full-time stép advaincement) and satisfactory
performance evaluations (that is, evaluations which meet standards). The same would apply for
longevily increases.

A change in classification status does not alter an employee’s leave anniversary date for
purpose of accrual of leave benelits. An employee who is promoted will have hisfher pay
anniverSary date changed to the date of the promotion for purposes of réceiving annual step
increases in the new classification, except that an employee who is promoted within thirty (30)
days of hisfher pay ihcrease annlversary date will receive both his/her step increase and then
promotional increase.

ARTICLE 17 RECRUITMENT AND EMPLOYMENT

The Trust will encourage and assist curient Trust employees in upgrading themselves and
qualifying for a promotion.

Posting of Vacancies - All vacancles for which approved requisiions have heen
raceived by the Public Health Trust's Humian Resources Division shall be posted on a weekly
basis fo inform emp!oyees who may be eligible to sipply. Effective upon ratification of this
cohtract, every reasonable effort will be made to post the notices at least one (1) waek prior to the
time the vacancy is to be filled. Nothing provided hetein shali invalidate or otherw;se effect
appointment to a vacant position.

Empioyees interviewed for promotional opportunities shall be notlfled of their acceptance
or rejection within a reasonable time,

In cases when there is a promotion, Trust policy shall be to consider present employees,
prowded the employee applymg meets all requiremeants and is fully qualified.

The Public Health Trust is not obligated to give preference to County employees nor is the
County obligated to give preference to Public Hezlth Trust émployeas for promotional positions.

ARTICLE 18 WORK IN HIGHER CLASSIFICATION

An employee who is authorized by the Tiust to temporan[y assume the duties of a higher pay
status classification, or in the case of LPN's working in a charge capacity, for more than one (1)
full shift will receive one dollar {$1.00) per hour for ali hours worked in the higher dassification, or
in the charge capacity in the case of LPN's.
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ARTICLE 19 ACTING APPOINTMENTS

in the event an emptoyee is placed by department authorization in a position of "acting,”
such employee shall be compensated at the in-hiring rate for the class to which they are "acting,"
provided such rate is at least one (1) pay step higher than they are currently recéiving. Any time
that is spent in the acting title shall not be credited toward probationary lime. '

Employees acting in a classification designa'ted as job basis shall not be eligible for
overtime compensation.

ARTICLE 20 TRANSFERS BETWEEN DIVISIONS OF THE PUBLIC HEALTH TRUST

Employees of the Public Health Trust may request a transfer to another operat:ng division
of the Trust if they are interested in a vacancy in that depariment.

If qualified for the vacant positior he will be referred for consideration. Final decision is
that of the hiring authority. Pay rate of the employee will not be a determining factor in acceptance
or rejection of the transfer by the hiring authority.

Transferted employees will sefve a new probationary period in the new posmon and if their
performance is not satisfactory and they hold pefmanent status in a position in another division
within the Trust, they will be returned to their original division if a vacancy exists. If no vacancies
exist, the employee may remain in the clagsification in the current department and be subject to
any probationary period. The employee who had permanent status in a previous position will be
given pnorlty consideration for a vacant position for which the employee qualifies. The employee
will be pald in accordance with that classification. As a last resort, management may open a
position in a different classification and the employee will be red-circled until a position apens
somewhere in the Trust comparable to his or her c!assmcatlon The employee will then be offered
that position. Additionally, if a vacancy occurs in the employee’s previous classification within two
years from the date of assignment, the employee will be recalled in inverse order providing the
employee notifies the Employee/t.abor Relations and Workforce Comphance Department of the
vacant position within the posting period. Probationary periods for transférred probationary
employees shall not be.cumulative,

ARTICLE 21 VACANCIES, TRANSFERS AND _REASSIGNMENTS, HNIT MERGERS AND.

FILLING VACANCIES
Section 1. Shift Transfers, Posting and Filling of Vacaricies and Reassignments
A Bhift Transfers. Recognizing that access to preferred shifts by employees can

rake an :mportant contribution to employee morale and retention, the: parties
agree that employees within the unit shall be given priority for vacancies in the unit
by seniority.

B. Posting of Vacancies. All vacancies shall be posted in the unit and concurrenily
throughout all Trust facilities. ¥ employees in the unit under paragraph A até not
interested in the vacancy, the vacancy shall continue to be posted in bulletin
boards located throughout Trust facilities for a period of fourieen (14) days.
Posting will continue beyond the fourteen (14) day period if necessary, until a job
offer is made by Recruitment Services. With notice to the Union, the Employer
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may offer employment to an employee prior to the end of the fourteen (14) day
posting petiod, provided that:

1. More than one (1) vacancy exists in the unit.
2. Priority for shift selection under A abové is maintained.

Recruitment Services is responsible for posting all vacancies for which a personnel
requisition has been submitted,

C. Filing of Vacancies. During this posting pefiod, current employees with the
necessary quallﬁcat:ons will be given preference over outside applicants. When
skill,. competency and ability are considered substantially equal in the judgment of
the Employer, seniority shall be the deciding consideration in filling vacancies. All
employees who apply for a posted vacancy shall be advised of the vacancy status
ag s0ah as practlc:al An employes’s current sa!ary will riof be a determining factor
when considering employées for trangfer.

D. There will be no less than two (2} nor more than three (3) weeks’ notice fo the
department from which an employee is transferred. In the event that the position
being vacated Is critical to the operation of the unit, the emiployee may be retained
until such time as the empioyee is replaced, but in no case foi longer than sixty
(60) days. However, for pay purposes transfer will be effective at the beginning of
the pay period following acceptance.

E. An employee returning to a previous permanent status classification within one (1)
month will be transferred to the employee's previous position and depariment
unless the position has been abalished of has been filled by another employee with
permanent status in the classification for that position. In the event the former
position is not available, the returning employee will be offered a vacant position in
that classification or will replace a probationary/trial employee in that classificaiion,
In the event there are no vacancies in the: classification and rio probatmnaryltrlal
employee in the classification, the employee will be given priority consideration for
a vacant position for which the employee qualifies. The employee will be paid in
accordance with that classificafion. As a last resort, managemént may open a
position in a different classification and the employee will be red-circled until a
position opens soméwhare in the Trust comparable to his or her classification. The
employee will then be offered that position. Addltlonally, if a vacancy occurs in the
employee’s previous classification within two years from the date of assignment;
the employee wilt be recalled in inverse order providing the employes notifies the
Employee/Labor Relations and Workiorce Compliance Departirient of the vacant
position within the posting period.

Section 2. REASSIGNMENT PROCEDURE

If it becomes necessary 16 redude the FTE's in'a unit, the Trust will first seek volunteers in
the unit. If there is an insufficient number of volunteers, affected employees will be reassigned in
inverse order of seniotity, consistent with the following reassignment procedure:

1) Meeting dates will be scheduled with the Division Vice President/Director/Director of
Nursing, Employes/Labor Relations Dirgctor-and the Union to discuss the reassignment.
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2) Appropriaie availabla positions will be frozen.

3) The Employer will notify the Union, in writing, of the affected unlt(s), the affected
gmployees by name, séniority; the appiopriate available positions in the affected
classification and, the effective date of reassignment,

4) The number of volunteers, in the affected classification(s), accepted from each affected
unit(s) will not exceed the number of FTE's being’ reassigned from that unit. Volunteers
from the affected unit(s) will be accepted oit a seniority basgis,

5) The volunteer reassignment process will generally be completed within two weeks of
notification to the employee(s). Notification of involuntary reassignments will be completed
within 72 hotirs of completion of the voluntary process,

6) Hospital-wide seniority will prevail in the selection of the appropriate available positions.
7) In the event two or more employees have the same seniority in the classification, the
employee with the earliest date of employment will be considered the senior employee.

8) This procedure will not be used in the event of a layoif.

Section 3. Unit Mergers
When one or more units are merged, the following procaduie will be utilized:

in the event that a unit merger necessitates the elimination of any positions, the
reassignment procedure will be followad and, unless there are volunteers, the employee with the
least seniofity in the affected classification of the new merged unit will be reassigned and/or
offered the opportunity to voluntarily demote.

However, the pariies agree to meet, upon request; to d:scuss and negotiate specific
situations.

ARTICLE 22 LEADWORKER

Leadworkers, shall not serve as a “"Rater" of performance reports of other employees,

A Leadworker shall be selected from the permanent employees in the same or similar
classification and 'deparim'em arid have the fiscessary skifls and knovledge to perform the job.

An employee designated as a Leadworker, shall receive a one (1) step wage differential
and such differential shall not atfect merit increases or anniversary dates.

If & Leadworker s rated on the basis of supervisory ability, it wil only be to the extent
actually exercised. '

Leadworkers shait be assigned or removed at the sole discretion of the Trust.

ARYICLE 23 LAYOFFS, RECALL AND REEMPLOYMENT RIGHTS
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Section 1.

A.

("\x

Proesdure

Layoff, defined, is the separation of an empioyee for lack of work or funds as
determined by the Eniployer; or due fo the fedugtions in or the confracting out of
services, without fault or delinquency on the employee’s pait.

In the event of a layoff, employees will be laid-off and recalled in accordance with

‘the procedures established herein.

The procedure will apply 1o full and regular pari-time bargaining unit employees in
the statuses of permanent;-subatinie, and probationary. -Seniotity points in the
classification will be based dni date of employment and will be calculated for each
affected employee as determined by the years, months, and days since the
employeé’s original date of employment. [In calculatmg seniority points one (1)
point will be assigned for each month of full-time service, one-half (0.5) point will be
assigned for each month of pait-time setvice. Points for months of service are
simply totaled with the final number being the retention score.

All time spent on Military Leave of Absence will be included in calculating seniority.
Seniority credit will be given to an employee who has volunteered for military
sefvice during _peacetlme provided the employee is re—employed within ninety (90}
days of releasa from military service. Seniority credit will be given for the service
time prior to and during military service:

Qualified veterans will receive veteran’s preference in accordance with the law.

The Employer will make every effort to give sixty (60) days notice to the Union of

any decision to layoff unit members. No less than 21 days written notice will be

gn\ren to bargalning unit members_who are to be laid off or demoted. A copy of
siich notice will be simultaneously sent to the Union by email or fax.

Layoffs will be done in inverse order of seniority by classification based on date of
hire.

Full-ime employees will automatically burnp in inverse order of seniority based on
date of hire into any classitication Within the bargaining unit in which they
previously held permanent status:

During the iwenty-one (21) day notice period, employees who have been bumped
shall be given five (5) calendar days to select by seniority in the classification
based on date of émployment, a reassignment to a vacant position in their
classification. The WUnion will be responsible forfacilitating this process.

It is Understood that in a layoff, part -time employees may be required to move to
full-ime status in order to exercise bumping rights. Reasonable efforts will be
made to ensure that parttime employees may continue in part-fims status. Full-
time emplayees shall not be required to accept part-4ime positions.
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Section 2.

A

Section 3.
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All time served in the higher classification will be credited as time served in lower
classifications.

Employees who have been displaced will be given priority consideration for other
opportuhities.

The County and Trust agree that County employees cannot bump bargaining unit
employees working. for the Trust nor can Trust Bargaining Unit employees bump
County Bargalning Unit employees.

Employees, other than Union Stewards previously identified under Article 11, of
this Agreement; shall be laid off or bumped in accordance with seniority on the job
as discussed above, Union Stewards will be the last in their classification to be laid
off or bumped. Once a quarler, the Union will prowde a listing of Union Stewards
to the Director of Human Resources.

Recall

Employees will be recalled in inverse order of layoff. Employees that have been
laid-off will have recall rights to vacancies in their previously held position for a
perlod of two (2) years from the date of layoff. Any sick leave that was forfeited at
the time of layoff shall be restored at the time of rehire. A laid-off employse may
notify the Human Rescurces Departmerit when technical skills, training, and
experience have been enhanced during the layoff period, which may allow the
individual to apply {or another bargaining unit job within JHS.

The Union will be notitied of all employees on recall lists and vacancies, as cffered
and accepted.

Furloughs
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in the event itis financialy.necessary, system wide furloudbs may ba implemented,
The Employer will make every effort to give sixty (60 days writtén notice to the
Union of any decision to furlough unit meémbers. No less thari twenty-one (21) days
writien notice will be given to bargainmg unit members who are to be furloughed.
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ARTICLE 24 VACATION AND LEAVE

The employer provides a certairr number of paid hours per year to be used for rest,

relaxafion, vacation, sickness, and other personal needs. Employees in the bargaining unit
employad by the Trust will receive personal leave hotrs in fisu of annual leave hours, sick leave
hours, and holidays. Except as provided herein, requests for leave will be granted based on date
of request.

Section 1. Personal Leave Day Program

Paid personal ledve hours ate provided under the Personal Leave Plan to cover time off from
work that is planned and/or unplanned. All paid personal leave must be approved by the
employes’s department head, supervisor, or other designee.

A)

B)

©)

A planned absence from work is defined as time off, requested and approved at least
twenty-four {24) howrs in advance by the employee’s department head, sipervisor, oF
other person designated to approve time off.

1. Requests for planned personal leave of more than three (3) days : shall be submitted
at least foity (40} days in aclvance unless extenuating circumstances give tise to-the
need 1o submit requests within a shorter time frame.

2. Requests for planned personal leave shall be approved based upon staffing needs
and to ensure proper and adequate unit coverage. Response 10 vacation requests
will be in writing and will be provided to the employee no later than fourteen (14)
calendar days after the date of submission of the request. If a second request is
denied, ihe employee may request the supervisor to meet with the union
representative and Employee/Labor Relations within fourteen (14) days of the denial
to discuss the matter,

An unplanned absence is defined as time taken off by the employee Whlch is unscheduled
and not approved in advance by the department head, supervisor, o other designee. In
order to receive pay for hours not worked due to an unp!anned absence employees must
provide t!mely notification pnor to the start of the scheduled shift of work and a valid
reason given to their supervisor or authorized designee as outlined in the Personnel
Administrative Policy No. 358. Whitten documentation of iliness will not be required unless
a patiem of unplanned leave ulilization exists. Personal leave hours accrue from date of
hire.

Full-time employees are eligible for paid personal leave hours after the completion of six
(6) months of continuous service or, in the casé of regular part-time employees, after six
{6) months of equ&valent service (1040 hours).

New full-time employees may take up to a maximum of forty (40) hours of paid planned
personal leave during the first six (6) months of employment. Howevet, the number of
hours taken will be deducted from the total amount of hours accrued after the employes
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completes six (6) months of continuous service or its equivalent. Should the employee
resign or be terminated prior to the end of the first six (8) months, the dollar equivalent to
the number of hours taken will be deducted from the employee’s final paycheck.
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F} Personal leave hours shall be paid at the employee’s régular shift rate of pay. Personal
leave hours may be accumulated up to a maximum of five hundred (500) hours.

G) Personal leave hours shall be used during the first three (3} consecutive scheduled shifts
of any spell of illness. After 3 years, 2 shifts of personal leave are used for illness and
-after 10 years, one shift ot personal lsave are used; these personal leave hours shall be
defined as unplanhed absences. If sufficient personal leave hours aré not available to
cover a spell of illness, any uncovered portion shall be without pay, until the benefits of the
Extended lilnass Leave Plan are in effect.

H) 1. Employees who have at least 80 hours of unused Personal Leave/Vacation as of the
election date (from December 1 through December 21) of ahy calendar year (the
“Election Year”) may voluntaniy slect to receive cash instead of 40 to 160 hours (for
amployees with 16ss than 10 years of continuous service) or up to 240 hours (for
employees with 10 years or more of continuous sefvice) but for no more hours. than
they may accrue in the next calendar year (the “Accrual Year'). The election must
be made in increments of one hour.
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2. An election fo cash-out Personal Leave/Vacation hours that may accrue in the
Accryal Year must be made before the beginning of the Accrual Year from
Decerber 1 through December 21 of the Election Year.

3.  The employee must make the election to cash-out Personal Leave/Viacation hours
that he of she will dccrue in the Acérual Yeéar in wntmg, on a cash-out election form
provided by Jacksoh Healih. The election must state the number of Personal
Leave/Vacation hours to be cashed out.

4. All elections are irrevocable once made, Employees cannot increase or decrease
the number of Personal Leave/Vacation hours they will cash out in the Accrual Year
after December 21 of the Election Year.

5. Payment of cashed-out hours will be made in the last pay period of December of the
Accrual Year at the rate of pay at the time of payment. Upoh employment
separation for-any reason beiors the end of the Acciual Year, all accrued personal
leave hours, including hours designated as cash out, shall be paid out in accordance
with Section (1) below. '

6.  During the accrual year, accrued time shall be allocated on a pro rata basis between
cash out ahd Personal Leave/Vacation time on the same percentage basis as the
cash out amount is to the potential maximum accrual (Example: i an employee
elects to cash out 120 hours and is eniitled to accrue a maximuit of 240 howrs in the
accrual year, personal ledve accruals shall be alloczted 50% toward cash out and
50% toward the leave balance}.

7.  Elections to cash out leave must be made on a tax (calendar) year basis,

8.  Employees are solely respon&';ibie for assuring appropriate leave balances for their
personal needs. An employee will be without pay (out of pay status) if appropriate
leave balances or other sources of payment or leave are not applicable.

B Upon separation of employment, the employee shaill be eligible for payment of accrued
personal leave account hours,

1. To quailfy for a 100% leriinal benefit from the personal leave account, a minjimum
of six (6) months of confinuous employment (or its equivalent for part-time
employass) must be completed. Further, for job basis employees a minimum of
four weeks advance notice of voluntary resignation must be given and two weeks
for hourly paid employees, unless exienuating circumstances warfant a shorter
time frame. '

2. An emptoyee who has been discharged after a minimum of six (6) months of
continutous ermployrent shall be paid 100% of terminal benefits.

3. The terminal leave benefit for accrued personal leave account shall be paid at the
employee’s base rate.
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Section 2. Extended lilness Leave Program

in recognition of the employee s need for income protection against extended ifiness, an

extended illness leave plan is established for each permanent employee. The number of hours
earned arid lsed by the employee shall be accounted for through the employée’s extendsd itness
lsave account.

A

To be eligible for payment of extended illness leave, the employee must fuifill the following
requiremenits: :

1. A full-time employee shall have completed six (6) mornths of full-time employment.

2. A part-time employée shall have accumulated 1040 hours worked.

3 An employee shall give timely nofice to the appropriate depariment head,
supervisor, or other designee of the inability to report to work due to illness, The
departmenit head, supervisor, or other designee shall be kept infofmed on a daily
basis (unless otherwise instructed by the supervisor) of thé employee’s physical
condition and the expectad date of return.

4, A physmlan s cerlificate desc:nblng the disability and the inability to work may be
required before approval will be given for payment of extended illness leave hours.

A full-time employee shall accrue 0.024 hours extended iliness leave for each hour in pay
status per pay perlod up to d maximum of 1.850 hours per pay period, not to exceed forty-
eight (48) hours per year.

A part-time employee shall accrue 0.024 hours extended illness leave for every hour
worked, up to a maximum of 1.850 hours per pay period, not to exceed forly-eight (48)
hours per vear.

An unlimited number of days may be accumulated in the exténded illness leave account.
Exiended illness leave shall be paid at the employee’s base rate of pay. -

Payiment for extended illness leave for employees with less than thrae (3) years of seivice

-shall begin on the fourth (4) consecutive working shift of a spell of filness.

The fifst three (3) consecutive shifts of illness shall be paid out in personal leave account,
if available. The three (3) day shift deducttbie will be waived for immediate family critical
ilness and an employee’s flingss requiring hosp:tahzatlon After three (3) full yeats of
smployment, payment for extended illness shall begin on the third (3) shift of a spell of
illness. After ten (10} full years of employment, payment for extended illness shall begin
on the second (2) consecttive shift of a spell of iiiness.

Extended illness payment shall begin on the first scheduled working day of the iliness
under the following conditions:

1. Any illiness requmng hospitalization, or

2. Employee is seén in out-patlent care center for out-patlen‘i surgery, or

3 QOccupational diseases or injuries "sustained prior to receiving Workers
Compensation, or
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4, Continuing illness when employee attempis to return to work too soon.

G. For critical illness in the immediate family, an employee is entitled to five (5) shifts paid
axtended illness leave per leave year. :

H. For payout purposes, upon ratification, an employee’s years of service and the
coresponding percent payout will be frozen. Bargaining unit employees employed as of
October 1, 2011, will be grandfathersd in for purposes of payout upon separatioh at the
employee’s then-current base rate of pay in accordance with the following schedule for all
leaves in their extended iliness bank up to a maximum of 1,000 hours. Employees with
less than thirty (30 years full-ime continugus Trust/County employment who retire or
résigh from the Trust will be eligible to recsive payment for up to a maximum of 1,000
hours of accrued extended illness leave at the employee’s current base rate of pay at time
of separation, excluding any shift differential, prorated in accordance with the following

schedule:

Less than 10 yrs. - No payment
10 yrs. but less than 11 yrs, - 25%
11 yrs. but less than 12 yrs. - 30%
12 yrs. but less than 13 yrs. - 35%
13 yrs. but less than 14 yrs. - 40%
14 yrs. but less than 15 yrs: - 45%
15 yrs. but less than 16 yrs. - 50%
16 yrs. but less than 17 yrs. - 55%
17 yrs. but less than 18 yrs. - 60%
18 yrs. but less than 19 yrs. - 65%
19 yrs. but less than 20 yrs. - 70%
20 yrs. but less than 21 yrs, - 75%
21 yrs. but less than 22 yrs. - 77.5%
22 yrs. but less than 23 yrs. - 80%
23 yrs. bul less than 24 yrs. : " 82.5%
24 yrs. but less than 25 yrs. - 85%
25 yrs, but less than 26 yrs. - 87.5%
26 yrs. butless than 27 yis. - 90%
27 yrs. but less than 28 yrs. - 92.5%
28 yrs. but less than 29 yrs. - 95%
29 yrs. but less than 30 yrs. - 97.5%

Employees who retire after 30 years of full-time Trust/County employment, will be eligible to
receive 100% payment of theit full balance of accrued extended iliness leave. Such payment will
be made at the employee's current base rate of pay at the time of retirement, excluding any shift
differential and will not be subject to any maximum number of hours.

Section3.  Vacation Requests

Anrual Vacation Scheduling Procedure
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Seniority will be a priority consideration in approving vacation requests submitied January
1 through January 31 of each year. Yacation requests will be submitted forty (40) in advance
unless extenuating circumstances give rise o emergéncy request. Response o vacation
requests will be in writing. Employees should be encouraged not to incur obligations for vacation
expenses until the vacation request is approved.,

No employee shall he denied vacation because such time begins, ends or includes a
weekend{s) on which he/she is scheduled to work, provided the request is made prior to the
schedule being posted.

No employes shall be required to make up a weekend which occurred during an approved
vacation o leave, however, weekends shall be distributed as equally as practicable in accordance
with Arlicle 33 #6.

All other times during tha vacation year, fequec;ts will be scheduled on a “first come, first
served” basis.

Section 4. Bereavement Leave

Full-time employess who have completed nine (9) pay per:ods of PHT service will be
granted three (3) days of emergency befeavement leave with pay in the event of death in the
immediate family. Immediate family is defined as the employee’s spouse, and emp!oyees or
spouse’s children, mother, father, sister, brother, grandfather or grandmother, son-in-law,
datightet-in-law, or upon proof of any person in the general family whoss ties would be notrmally
considered immediate and living within the same household. For the purposes of this section
“spouse” shall be understood fo include a significant other living within the same household.
Bersavement leave shall have no relationstiip to travel time or qualified use of any other leave
time that may be due or Useable by the employee.

Section 5. Military l-eave

The employer is governed by Federal and State law and County Ordinances conceming
military leave and all employees represeited by this contract shall receive the benefits of such
laws.

ARTICLE 25 DISABILITY LEAVE

Eligible bargaining unit emp!oyees shall be entitled to shori-term disability leave benefits in
accordance with coverage provided under the Miami-Dade County Code (Sectton 2-56.27.1).

ARTICLE 26 DEATH BENEFITS

When a full-time employge dies and it has been determined that his survivors are not
entitled to Trust-provided job related death benefits, in addition to compensation for accumulated
annual leave, holiday leave and other monies due to the empioyee, the Trust will pay the
employee's béneficiary in accordance with Compensation & Benefits Policy #322,

Regular part-time employees are not eligible for this death bénafit.
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ARTICLE 27 EDUCATIONAL LEAVE

Employees shall be granied educational leave with pay by Department Heads to attend
training, meetings, educational courses or sefinars pm\nded such attendance will benefit the
Trust. Such leave will include, but not be limited to, training in order to retain present positions or
tralning for other classification specific cerfifications. Although the Trust encourages attendance
at workshops and seminars for professional growth, departmantal work needs must have primary
consideration.

It is the employees responsibility to obltain the necessary Continuing Education Units
{CEUs") for re-licénsure and to submit the request well in advance 1o ensure re- Jicensure before
expiration.

Employees in classifications that require re-licetistire and cetification shall be granted the
necessaty educational leave to obtain CEUs' required for re-licensure or cettification in
accordance with the following criteria:

A. The employee applies at least thirty (30) days in advance, in writing, spectiying the
course, institute, workshop or class the employee wishes to attend.

B. The employee obtains permission from his/her supetvisor to attend.

C. Such leave dogs not interfere with staffing.

D. The employee submits proof of attendance to hisfher supetrvisor.

£, Reguests for leave will be granied based on date of request. i cases wheve
amplovess subiniila.reguestor.an adicati onal leave on. the same day, the smpldveas’

QE\monw with hreak Ha IEB AF the ‘seniciilv. dates are | tigd, . itowill hes hiroken by a tie
i ka syatand in the presence of a !Jmn IG5 me%@nmuw '

ARTICLE 28 LEAVE WIiTH PAY

Leave with pay shall be authotized in accordance with this Collective Bargaining
Agreement and the PHT/ Miami Dade County Leave Manual for the reasons listed below. if the
Trust/County proposes changas to the PHT/Miami Dade County Leave Manual during the term of
this Collective Bargaining Agreement, the Trust shall negotiate the impact of the proposed
changas with the Union.

1. Juiy Duty

For amployees to-serve on ;Ury duty. Employees sennng on Federal jury duty may retain
up to a twenty dollar ($20.00) daily jury fee and emp!oyees serving on State, County, or Circuit
jury duty may retain up to a ten dollar ($10.00) daily jury fee; however, any jury fee received in
excess of these amounis shall be retained by the Trust.

Employees who are called to serve on jury duty or to testify as witnesses under subpoena
will be excused from work and will be paid their regular salary for the duration of the service. To
be excused, employees should present official notice of jury duty or subpoena to their immediate
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supetrvisor at least ten (10) days pr:or to court date. [f ofiicial notice has been provided to the
employee less than ten (10) days prior to their call to service, the employee will provide notice to
thelr immediate supervisor within five (5) working days of the employee’s actual notice of the
scheduled event or as soon as possible.

An employee who is subpoenaed by a private party to a suit to testify while being excused
from duty with pay may accept a witness fee and fransportation reimbutsement from the private
party, but must turn aver the witness fee to the hospital properly endorsed. However, jury fees
and transportation reimbursemenis from the private party shall be retained by the employee.

2. Mostings

Employees will be paid to be in attendance at official or educational meetings if directed by
the Department.

3. Negotiations

Twenty (20) employees will be. permitted, when necessary, to parttcupate in collective
bargaining negotiatians with the Trust. These employees shall be designated in writing to the
Director of Fmployee/Labor Relations for the Public Health Trust. The employees shall give
reasonable notice to their supervisors. '

4. Release Time
The Union President and two (2) employees will be released from dutly with pay to
administer this agreemeént. The Union shall male written application for such leaves sixty (60)

days in advance. Employees granted such eave shall continue to accrue bargaining unit seniotity
during ths term of their leave.

5. Employees Designated by the Union to Attend Uplon Functions

The fotal amount of time granted to all employees cumulatively seelclng feave under this
provision shall not exceed eighty-five (85) worldng days for Public Health Trust bargaining unit
employees in any contract yeatr,

6. Administralive Leave

‘Admiinistrative Leave shall be granted to employees to take County and Public Health
Trust Civil Setvice exams and to appear for job interviews in connection therewith.

Upon ratification the annual holiday administrative day (*Holiday AD Day") will be

g!wg_unm@d%{ fively resfuseal ﬁ/ M

ARTICLE 29 LEAVE OF ABSENCE WITHOUT. PAY

The Division Directot/ Vice President may grant a leave of absence 1o an employee with
permanent staius for a period not to exceed one (1) year. Eligible employees may be granted
leaves of absencé for appioved Family and Medical Leave (FMLA) reasons, for sicknéss and
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disability, for religious holidays, to engage in a course of study and for other good and sufficient
reasons in the best interest of the Trust service.

Requests for extension of a leave of absence beyond one (1) year must be approved by
the Division Director/ Vice President or designee and the Human Resources Vice President.

Employees will be allowed to maintaini forty (40) howrs In their personal leave bank while
on approved leave without pay.

ARTICLE 30 VOTING

The Trust agrees to allow each employee who meets the conditions set forth below
reasonable time off with pay, not to exceed one (1) hour, fo vote in each local and general
election. Voting time will be scheduled in such a fashion as to not interfere with norral work
production howevet, the Trust shall attempt to schedule this time off at either the baginning or end
of an ermployee's work shift. The location of the employee's précinet and the employee’s work
schedule shall be considered in scheduling time off. Wheriever possible, scheduling of such
voting time will be posted as early as ten (10) working days prior to the date of the efection,

CONDITIONS
.  The employee must be a registered voter; and

2. Must be scheduled for a shift of at least eight (8) hours duration on election day; and

3.  More than one-half {1/2) of the hours of the scheduled shift must be belween 7:00
a.m. and 7:00 p.m. on election day.

ARTICLE 31 HOLIDAYS

Al The following major holidays are observed by the Public Healih Trust:
New Year's Day Christrnas Day
Martin Luther King's Birthday Columbus Day
President's Day Veteran's Day
Memorial Day _ Thanksgiving Day
Independence Day/July 4ih Friday After Thanksgiving
Labor Day )
B. Eligible employees working in units that are closed on holidays shall have the option

either to take the day off as Personal Leave, or to work in their own/other areas of the
bargaining unit if such work is available and/or needed to be completed as approved by
the supervisor.

C. The Trust shall have the authority to determine and schedule the actual day on which a
Trust recognized holiday will be obsgrved.

ARTICLE 32 OVERTIME COMPENSATION
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it shall not be the policy of the Trust lo have its employees work frequent or consistent
overtime. Howevet, when non-job basis employees are directed to work overtime, in addition to
their regular hours, ihey shall be comipensated as follows:

All work authorized to be performed in excess of fotty (40) hours per week shall be paid at
the rate of lime and one-half of thé employees’ régular rate of pay..

For purposes of interpretation, all hours in pay status shall be considered hours worked
except for unp!anned personal leave days. However, employees covered by the bargaining unit
may receive overtime payment for hours worked in eéxcess of any forty (40) hour work weak which
incldes one (1) planned personal leave day taken within any week in which there is a holiday
recognized under Article 31, (the exception being Thanksgiving week when two (2) personal leave
days may be taken) when both holidays count toward the calculation of overtime.

An employee who works at least two (2) hours beyond histher regularly scheduled shift
shall be allowed one-half (1/2) hour for meal time with pay. An employes Who wofks at teast three
(3} hours before the regular starting time shall be allowed one-half (1/2) hour meal time with pay
provided he/she completes the regularly scheduled shift. This one-half (1/2) hour meal break
shall be scheduled and taken at the direction of the Trust, within reasonable proximity to the
notmal dinner hour, Such one=half (1/2) hour shall be considered as time worked.

If an employee’s schedule is changed to meet staffing needs, the employee will be

consulted. Howaver, an employee shall not have his/her regular worlc scheduls changed solely to

avoid the payment of overtime.

tn any situation requiting overtime, volunteers will be sought before the overtime is
assigned. In the event that sufficient volunteers are not obtained, overtime will be assigned on a
rotational basis.

Qverlime worked shall be reflected on the pay stub. The Trust shall upon requesi provide
the Union with lists of overlime distribution among the employees.

Giving consideration to- organizational departrents of each Division, a_s_signmen_ts and
shifis, thie Trust shall distribute overtime work among employees as equally as practicable.

This Article is intended to be construed only as a basis for calculation of overtime and shall
not be construgd as a guarantee of hours of work per day or per week.

Job basis employees shall not be eligible for overtime compensation.
Overtime shall not be paid more than once for the same hours worked.

ARTICLE 33 WORK SCHEDULING

It is-agreed to and understood by the parties to this Agreement that:

1. The standard work week at the Public Health Trust cornrriences at 12:00 midnight each
Sunday and ends at 12:00 midnight the following Sunday.
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10..
1.

12.

The standard number of working hours for full-time ermnployees during any standard work
week will normally be forty (40) hours or unless otherwise specified in the PHT Pay Plan.

The standard wotk week shall consist of forty (40) hours. Each standard work day shall be
etght and one-half {8%) hours and contain an unpaid one-half (%) hour break for meal
time, which under hormal circimstances will bé uninterrupted.

Employees who ate ass;gned to work ten arid a half (10%) shifts shall be paid overiime
hased on a forty (40) hour work week. One (1) unpaid meal break of one-half (%) hour will
be part of each shift. Every effort will be made to provide tivo fifteen (15) minute paid rest
periods within each scheduled shift.

Employees who aré assigned to work twelve and a half (12%) hour shifts shall be paid
overtime based on a forly (40) hour week. Two (2} unpaid meal breaks of one-half (1)
hour will be part of each shift. Every effort will be made to provide three (3) fifteen (15)
rhiritite paid rest periods within each scheduled shift No individual working twelve and a
half (12%) hour shifts will notmally be scheduled for more than three (3) consecutive days
on duty or more than seven (7) days on duty within a period of fourteen (1 4) consecutive
days.

The Trust shall make every reasonable effort to rfotate schedules within assigned shifis to
distribute weekend assignments equally.

{f ar employee’s schedule is changed fo meet stafiing needs, the employee will be
constiited. However, an employee shall not have hisfher regular work schedule chianged
solely to avoid the payment of avertime.

An employes's work schedule may change with a minimui of thirty (30) days notice to the

employee and the Union. The employee may agree to work the new work schedule in less
thar thirly (30) days. This paragraph shall not apply to work aréas where the Public
Health Trust has traditlonaliy used mixed Weekly work schedules on a regufar work basis
to meet demands for service.

This article is to be construed only as a hasis for determination of overtime and shall not
be constiued as a guarantee: of work per day or per’ weelk; nof is it a limitation Upon the
Trust's right to reduce the employee's hours of wotk in accordance with Article 23 -
Layoffs, Recall and Reemployment Rights.

The Trust will have the authotity to establish and implement employees work schedules.
The Trust may offer Trust Licensed Practical Nurses (LPN's) the same allernative
schedules which Registered Nurses will be offered. Other direct patient care workets may
be offered alternative schedules solely at the discretion of the Trust.

Where rotating shilts are required, those responsible for maksng work schedules will

assign shift rotation on an equitable basis. Individual requests for evening and night shift
assignments may continue-to be approved.
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A. The Employer will make evety sffort to avoid asking bargaining unit members
regularly assigned to 3: GOPM to 11:00PM or night shift to rotate to another shift.

B. Every effort will be made to refrain from rotating bargaining unit members {o
evening or night shift inimediately preceding their weekend off.
I AL

13. Employees working five (5) days per week schedules will not be scheduled for marfﬂhan

six (6) consecutive days, without prior gonsent of the employee ;[s; /{)t'uzg,c JENY (,m& u{; A
guwcmhm (ﬁ- x«J., D{’L

Laill ol vl paive . Sy (M) el Y Canag i el citfhe
14. Except when demonstrated to be more expensive, AFSCME lLocal 1363 Bargaining mt
employees will be offered overtime before any agengy, pool and/or temporary employces.

15. (a) In addition io the current full time status of 40 hours, for employees in. the
classifications of Practical Murse 1 & 2, Nursing Assistant 1 & 2, Patient Care Associate,
Patient Care Technician, Hospital Unit Secretary and Suipport Associate 1, 2 & 3, who

. mutually agree with the employer to work three (3) 12 and one half hour (1'2 %) shifis per
week shall also be consideted full time employees with all full time benefits, Those who
work these three (3} 12 and one half hour (12 %) shifts shall be paid for 72 hours per pay
period plus any overfime. For the purposes of weekly overlime, the normal work week
shall be considered 40 hours.

(3)] In selected areas a$ identified by Management, these 3-12 hour shifts as described
in paragraph (a) may be offered to individual employees in other classifications.

ARTICLE 34 CALL-BACK

Employees called back to work shall be guaranteed at least four (4) hours pay, which shall
be considered hours worked for the purpose of determininig overtime compensation, provided
such work does nat immediately precede or immediately extend the employee's regularly
assigned work shifi, Such employees may be required to worlc at least four (4) hours

Employees who are not required by the Department to actually work the entire four (4)

hour guarantee time period and are subseéquently retalled during this initial four (4) hour period
shall not receive an additional guarantee of four (4) hours pay.

ARTICLE 35 DN-CALL

Hourly paid employees at the Public Healih Trust (PHT) in classifications that are placed
on caff by an authorized hospital represeritative for periods not contiguous to their normal work
hours will receive $25,00 per shift from Monday through Friday and $35.00 per shift on Saturday,
Sunday and Holidays for on-call pay irespective of wnh%hm ahe- e 1!0\;{?? s calle d b’mk k3] wmk
or ok,

ARTICLE 36 JOB BASIS

Employees in classification titles desngnated in the Pay Plan with a plus (+) are assigned
to a job basis work schedule. Employees serving in these positions are required lo work varying
work schedules as necessary to accomplish the required work, and if more than foriy (40) hours
of work are required, overtime provisions shall not apply. .
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Einaalie SELCRCY.

Job-basis emiployees who were directed to and worked in excess of their normal work
schedule shall be granted administrative leave. Such leave may not be granted on an hour for
hour basis.

However, job basis employees shall recelve adequate time off.

Consistent with the need to complete assigned tasks, a job basis employee who is
required to work late on a night preceding a wotk day may not be held to the normal reporiing
time if approved by an appropriate level supervisor.

ARTICLE 37 EMERGENCY WORK

1, When an emergency is declared by the President of the Public Health Trust and all
empldyees are generally excused from work because of the emargency, thase employees
required to worls during an emergency will be paid in accordance with the provisions under
Article 31, Overtime Compensation, for all ime worked during the emergency. This shall
not apply to job-basis personnel.

2, The Trust possesses the sole right and authority to take any emergeney actions as
determined neacessary to carry out services and adjust operational requirements during
any emergency or extraordinary circumstances as determined solély by the President of
the Public Health Trust or his desigriee.

ARTICLE 38 WAGES

A. A![ lmmammu Lt me ’ﬂhPi‘“ wno WELE hived prior o Apul 1, 2014, .amf who are amployag
e ltinn sum ufmnr:ni i the amoun’f of lwa: (“3

;JGFCHHL of their hd - u&v fot |
sehectled. overtine: (Ke. 413 8m ﬂmrr:o )' c"{';' iR fiscal vear 2013-2014, T4
will e, m.ﬂde thie: fiest fully pay petiod fnl!tawnm afification by the %@&f&@fm&@w WW

}”w i3 @
B. Mo iater than ¥May 1, 2018, either, barty. Inay. reopen negoliationsreaarding.a_petential
COLA Increase for the 2016-2017 fiseal vear,

CigeabYaar20ti-12

C

EHoglve-t5oR- mmce%mw aployess-witkrelir—ena-end-a-ball-pemart-L L 8% ol-tha
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The Trust agrees that there shall be no selective wage adjustments for any classifications covered
by this Agreement; other than those spec;fled unless it shall first meet and consult with the Union
concerning the amount of such adjustments and the reasons therefore.

ARTICLE 39 STEP PLAN

Effective spon-atifisationOntober 1, 2014, advancement in the step plan on an annual or
anniversary date basis as set forth below, will bé restored prospectively, AL Tull:ime. ar wl reaular
parktime. bargaining - unit rmembers. who wers Pmnlovmi durlig_the /Dl 1 20[ 4 “golledtive
briraaining adresiment andiwho were in a longevity. sten' mnlﬂq ihat perod will_receiie_credit for
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Progresston from step 1 to step 2 shall be six (6) months (13 pay periods) based upon
satisfactory or above satisfactory job performance. Progression from step 2 to the maximum step
in the pay iange shall be at one (1) year (26 pay periods) intervals thereafter based upon
satisfactory or above satisfactory job performance,

It the Fublic Health Trust should pay an entrance pay rate for a_new employee with no
expenence above Pay Step 1 of the appropriate pay range, all other identical barga:nlng unit
classification shall receiva the same pay rate as the entrance pay rate if their pay rate is below the
step of the entrance pay rate. However, the Public Health Trust may bring in an apphcant above
the enirance pay rate based on eXkpetlence.

Qualified internal applicants will be afforded consideration for promotional opportunities.
Sa-dnet ,d%ﬁ“’{)i’h’i"'ﬂ’!ﬂ%‘i»GH*G-FEHIQPA:}E%!'% wanpivarsany-date-basls-asselosadda-uihekhem
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ARTICLE 40 TRADES ALLOWANCE

‘Employees with permanent status in the following classifications will receive a trades
allowance amounting to one additional pay step.

OCCUPATIONAL
CODE CLASSIFICATION
406 Biomedical Engineering Technician
401 Biomedical Equipment Technician |
820 Carpenter
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823 - Efectrician

806 Maintenance Mechanic
827 Painter
828 _ Sptay Painter
833 Plasterer
841 Plumber
844 Refrigeration Mechanic
835 Welder
ARTICLE 41 TOOL ALLOWANCE

1. Employees in the position classifications of Biomedical Equipment Technician |,
Carpenter Electrician, Hospital Audio Visuial Technician, Maintenance Mechanic, Mason,
Plasterer, Plumber, Refrigetation Mechanic; Locksmith and Welder who are required by
the Trust to provide theii own hand tools in accordance with requ_ir_ed tool lists, established
and maintained by the Trust for each classification, will receive $435.00 net peryear as a
fotal fool allowance fo be paid in two (2) equal instaliments on or about May 15, and
November 15, of each year.

2. Employees in the position classifications of Maintenance Repairan (Automotive} and
Transport Repairman who até required by the Trust to provide their own hand tools in
accordance with reqmred tool lists, established and maintained by the Trust for this
classification; will receive $210.00 net per year-as a total tool allowance to be paid in two
equal installments on or about May 15, and November 15 of each year,

3. Each tool list shall include only those tools that are appropriate for the safe and efficient
perfofmance by the employee of the work called for by his job classification. Reasonable
substitution of tools shall be permitted with authorization of the supervisor. When changes
are made in the list, or new tools required, a reasonable period of time shall be allowed
sach employsa to purchase the tools necessary for him to comply with the tool list
covering his job classification. The Trust shall ‘make ho requirements with respect fo
brand name or place of purchase of required tools, however; standards of quality set by
the Trust must be met. The fool list shall not include tools or equipment heretofore
considered and used as shop tools.

4, Each employée required by Trust policy to provide his own hand tools in accordance with
the required tool lists shall have such tools available on the job to perform aSSIgned tasks.
Employees accept responsabmty fo use proper tools for particular jobs in accordance with
accepted praciices or instructions of supervisors. Failure to comply with the requiremierits
of this Article shall resilt in the loss of the toot allowance for the pay périods in which such
noncompliance occurs.

5. Employees who are unable to complete a full six (6) month pariod in pay staius shall
receivée the too! allowance prarated on a biweekly basis for all pay periods completed.

ARTICLE 42 UNIFORM ALLOWANCE AND SAFETY SHOES

a7 ,
PHT Proposals 10/30/2014 éi»' |
| oL
Iy X

PHT TA AFSCNIE TA

6




Full-ime employees who are required by the Public Health Trust policy to wear a
prescribed uniform, WhICh is not provided by the Trust, shall receive the following uniform
allowance:

a) $100.00 per year if required to wear a prescribed cover coat, smock of vest in
addition to their normal attire.

b) $200.00 per year if required to wear a full uniform. The definition of what
constitutes & "full" uniform shall be made by the Management Committes but shalt
inclide any combination which restricts the color or design of the employse's
clothing including shirts, pants, skirts, blazers, etc.

Uniform allowances will be pavd ohce per year in the month of January to those employees
who are required to supply their own Uniform and are on the payroll at time of payment.

The Trust shall provide vouchers once, each January for the purchase of safety boots to
all Equipment Operators, Maintenance Mecharics, Eleckicians, Plumbers, Refrigeration
Mechahics, Hospital Auforhated Systems Technicians, Welders, Painters, Plasterers Power
_Systems Technicians, Biomedical Equipment Technician |, Biomedical Englneertng Technicians,
Computer Operator assigned to Engineering Services and Procurement Technician assigned to
Engineering Services and to all Environmental Woikers who strip and wax floors. Safety boots
must meet Trust regquirements.

ARTICLE 43 VEHICLES

The Trust shall have the sole right and authority to detetmine the assignment of vehicles
and fo remove the assighment at its discretion. The President of the Public Health Trust shall
have the sole authority to determine vehicle assignments external to normal shift assignment.
Vehicle assighments are understood by the patties to be based upon operational necessity as
determined solely by the Trust.

Vehicles assigned by the Trust to be used by bargaining unit employses shall be kept in
safe running condition. Whenever the employes aperating the vehicle learns of a defact or has
knowledge that the vehicle needs repair, the employee shall promptly subrmit a job order to his
immediate supervisor. Job orders will be handled as promplly as circumstances permit.

ARTICLE 44 SPLIT SHIFT PAY DIFFERENTIAL

Employees required by their Depaitment to work an sight (8) hour shift with intetim tie off
which consumes more than one (1) hour will receive one (1) pay step in addition to the normal
pay rate. Split shift pay differential will not be included in the payment for any acerued leave upon
separation.

ART!CLE 45 LONGEVITY BONUS

Employees with fifteen (15) years of continuous full-time service shall receive a longevity
bonus on their anniversary date and each year thereafter, Deferment for authorized leave of
absence shalt be deductible and not considered as a break in seivice,

The annual longevity bonus payments will be paid in accordance with the following
schedule:
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1. Upon completion of 15, 16, 17, 18, and 19 years of full-lime continuous Trust
Sarvice a1.5% bonus payment of base salary.

2. Upon completion of 20, 21, 22, 23 and 24 years of full-time continuous Trust Service
a'2.0% bonus payment of base salary.

3.  Upon completion of 25 years or more of fuli-time continuous Trust Service a 2.5%
bonus payment of base salary.

Effective the begtnnmg of the first pay periad in January, 2001, amend the current antivial
jongevity bonus payments in accordance with the following schedule:

Years of Completed

Full-Time Continuous Percentage Payment

Trust Service of Base Salary
15 1.5%
16 1.6%
17 1.7%
18 1.8%
19 1.5%
20 2.0%
21 2.1%
22 2.9%
23 2.3%
24 2.4%
25 2.5%
26 2.6%
27 2.7%.
28 2.8%
29 2.9%
30 or more 3.0%

ARTICLE 46 MILEAGE PAYMENTS

When it is necessary for an employee to use his private vehicle to enable him to perform
assigned duties on Trust business, he shall be reimbursed in accordance with Administrative
Policy # 338, Use of Private Vehicle For Trust Business.

ARTICLE 47 PHARMACY DISCOUNT

Employees in the bargaining unit may purchase hospital formulary drugs from thé Trust's
Outpatient Pharmacy during its regular operating hours; pursuant to the PHS340B purchasmg
contract. The charge to the employee will be acquisition cost plus 10% with no minimum. All
prescriptions must be paid in cash on the day they are dispensed.

ARTICLE 43 PAY ADVANCES
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An employee may request his vacation pay checks in advance of any scheduled annual
leave by submitting a request fo the departmental payroll office at least fwenty-one (21} calendar
days prior to leaving on annual léave.

ARTICLE 49 BACK PAY/PAY CHECK ERRORS

An employee shall be entitled to recover, wiihout penally to the Trust, funds-due him by
feasoh of erfors in the implemeéntation or administration of the Trust Pay Plan and otheér
applicable regulations affecting pay. Payroll errors committed by the Trust of $50 or 15% of the
emptoyees net pay for the pay period, whichever is greater shall entitle the concerhied employee
to regeive a payroll voucher. Upoh notification by the concermed employee, this payroll voucher
shall be processed by close of business the next business day whenever possible. All other
payroli errars shall be rectified with the employee's next regular paycheck whenever possible.

The Trust shall be entitled to fecover, in a tn‘nely manner without interest, all funds
determined by the Trust to have previously béen pald in error to an employes. The Trust shall
have the right to effect such recovery of funds through a stipulated biweekly paycheck deductiori,
at a biweekly raie equal to the biweekly rate of the erronsous paymant to the employee, or at the
minimum rate of fifty dollars {$50) per pay penod whichever rate Is greater. In the case of an
employee demonsirated hardsh;p, the minimum rate will be twenty-five dollars ($25) per pay
period. The specific recovery rate shall be determined through an agreement between the
concermed emplayee and the Employee/Labor Relations & Workforce Compliance Department
upon notification to the concerned employce. The concerned employee shall have ten (10)
calendar days from date of notification to contact the appropriate Empioyee!Labor Relations &
Warkforce Compltance representative and stipulate to a specific recovery rate in accordance with
this contract provision. Failure by the concerned employée to make the necessary arrangements
within the specified ten (10} calendar day period shall result in the necessary paycheck
deductions being automatically effected by the Trust at a rate the Trust déems appropriate.

The Trust has the right to recover the fulf amount of erioneous payments to an employee
iin the event the employee separates from Trust seivice, including the right to make necessary
deduction from the employee's terminal leave pay.

This Article shall beé administered in accordarice with the applicable Statute of Limitations.

ARTICLE 50 NIGHT SHIFT PAY DIFFERENTIAL AND WEEKEND DIFFERENTIAL

Employees assigned to work shifis which have the major portion of the scheduled hours of
work occtirring between the shift hours of 3.00 p m and 7:30 a.m. shall be entitled {o receive a
differential of sevent-five—esnats—One dollar ($1:00_75) per hour for the entire work shift.
Employees ass:gned to dayfire shifts, who work on an overtime basis into the tinie period stated
above, will receive the standard time and one-half overtime rate, but not the night shift premium
rate.

' Employees assagned to work shifts which are equally divided before and after 3;00 p.m.
wiil be entitled to receive a pay differential of séventy-five. ceilts {$.75 50) per hout for the entire
worlk shift.
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Employees assigned to wotk a twelve (12) hour or longer shift that begins between 6:30
a.m. and 9:30 a.m. shall be entitled to receive a shift diifferential of seveniy-five-cents One_dollar

{51.00} ($78} per hour.

Employees recelving night differential as of October 1, 1979, including employees
assigned by the Trust to a rotating night shift, will receive etther the. above cenis per hour
differential or have the amount of their current shift differential frozen in cents per hour whichever
is greater. Employees recelving night differential as of October 1, 1979, who are removed from a
rotating night shift by the Trust and reassigned to the day shift and have the night shift differential
removed and are subsequently reassigned to a night shift shall receive either the Oiig dollar
($1.00) or sevenly-live ceiits (§.76) orifty-sanis-($.50) shift differential, whichever is appropriate
or have their current shift differential frozen in cents per hour, if that differential is greater.

~ This night shift pay diiferential does not apply to the classifications showh differently in
Exhibit 1B (Shift Differentials).

Night shift pay differential is not paid for hours worked in excéss of forty (40) hours in the
worlc week.

Night shift pay differential is a "plus item" and not {o be construed as part of base pay for
purpose of tetminal paid leave and payment of compensatory time or holiday leave upon
separation from Trust service.

Employees will not be transferred of rotated from one shift to another by the Trust for the
purpose of avoiding payment of night shift differential.

Weekend Differential

Except as shown differently for classifications listed in Exhibit 1B, (Shift Differentials),
employees will be paid twenty-five cénts ($.25) per hour fét each hour worked bétwaen 7:00 p.m.
on Friday and 7:30 a.m. on Monday providing the employee's shift begins at 7:00 p.m. or later on
Friday.

This-weekeénd shift differential will be.paid only for actual hours worked in addition to the
shift differential. It does not apply.to payment for leave of any type.

A $1.00 per hour premium will be paid when management floats an employee out of their
home campus to another campus or a facility outside of theit home campus. The premium will
only be paid for hours worleed away from the home campus.

ARTICLE 51 NIGHT SHIFT INCENTIVE

Licensed Practical Nurses employed at the Public Health Trust who complete four (4)
consecutive and uninterrupted months of service on the 11:00 p.m. to 7:00 a.m. shift will recelve
five (5) days of rest and recuperation leave. Procedures for admmlstenng this plan are in
accordance with those approved by the Hospital Operations Gominitlee May 2, 1974.

Only those Licéensed Practical Nurses who are assigned and wotking the 11:’00 p.m. to
7:00 a.m. shift as of September 30, 1986 will be sligible to receive this night shift incentive.
Licensed Practical Nurses who are hired, promoted or transferred to the 11:00 p.m. to 7:00 a.m.
shift on or after October 1, 1986 shall not be eligible to receive this night shift incentive.

41 &EJ \ g
g

AFSCME TA

VY,




AHTICLE 52 TiME IN GRADE PROVISION

Employaes shall receive additional pay step increments fof continuious service in the same
classification. Eligibility calculations for setvice in grade requirements are based on Trust service
after October 1, 1957; as desctibed below:

1. Advancement to the first "Time in Grade® step shall be made after completion of
five (5) consecutive years service at the maximum rate of the salary fange. Such
aclvaricement will ba one (1) pay step beyond the normal maximum rate;

2. Advarncement 1o the second "Time in Grade® step shall be made after completion
of five (B) consecutive years: at the first "Time in Grade" step of the salary range.
Such advance will he one (1) pay step beyond the first "Time in Grade" step,

ARTICLE 53 SAFE DRIVING AWARDS

An employee who drives or operates mobile equiprment fifty percent (50%) of the time in
performance of their duties, and possesses a valid driver's license shall receive awards for safe
driving, including a pin, annually, with the number of safe driving years thereon.

After the fifth year, the employee will receive an award of FIVE DOLLARS ($5.00) for each
consecutive year of safe driving completed.

Should the employes have a preventable accident, the employee slarts over the first day
after the accident.

ARTICLE 54 GROUP HEALTH INSURANCE

The Trust's contribution for group health insurance shall not exceed the amount it
confributes toward single employee coverage and no contribution shall be made for dependent
covérage.

The parties agree that bargaining unit employees will be offered the opportunity to become
members of a qualified Health Maintenance Organization aiich a PoinLol Setvice Plan pursuant to
law and in accordance with all rules, regulations, and procedures pertaining thereto prascribed by
the employer and the qualified Health. Maintenance Orgamzatlon

The Trust's flexible benefits program will remain in aifect during the term of this Collsctive
Bargaining Agreement The paities agree that bargalnlng unit employees will be offered the
opportunity to participate purstiant to law and in accordance with all rules, regulations, and
proceduras pertaining thereto prescribed by the employer and the Internal Revenue Code.

1. The Trust's Group Health Insurance will be a Point of Service/Managed Health
Care Group Insurance Plan.
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ARTICLE 55 TRAINING AND TRAININGPF!OGRAMS

The Trust and the Union agree that the training and development of employess within this
Bargaining Unit is mutually beneficial. The Union will be kept informed of all training programs.
The Union may make recornmendations to the Trust relative to the training of employees within-
this Bargaining Unit. The Trust will consider recommendations and improvemenis submitted by
the Union. The partles agree to meet at the request ¢ of either party for the. purpose of exchangang
information conceming the overall training of employess within this Bargaiing Unit.

Non-job basis emiployees required by their department to attend classes or training
programs; within the- geographsca! limits of Miami-Dade Gounty. in order to retain their present
jobs or posnmn shall receive the applicable rate of pay for all hours axceedmg their regularly
scheduled work week. However, at their sole discretion, the Department shall have the option to
change, modify or adjust employee's wark schisdules to allow for trairiing to comprise thé normal
work weel or work day in place of the regularly assigned shift and in this case overtime provisions
shall nat apply.

ARTICLE 56 SAFETY AND HEALTH

Section 1

It is the responsibility of the Trust to provide reasonable safe and sanitary working
conditions in all present and {future installations and to develop a safe working forge. The Union
will cooperate with and assist management. to live up to this responsibility. Nothing in this
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agreement shall imply that the Union has undertaken or assumed any legal lability to, promde a
safe work place.

Section 2

The Trust and the Union insist on the observation of safe rules and safe procedures by
employees and supervisors and Insist on the correction of unsafe conditions. Failure of
employees to comply may resull in disciplinary action.

Secﬁ_on 3

If an employee believes he is being required to work under unsafe conditions, he shall (1)
notity his/her immediate supervisor who will immediately investigate the condition and take
coirective action if necessary; (2) the Union Steward may immediately notify the Department
Safety Officer and Trust's Risk Management Division; (3) file a grievance if no corrective action is
taken during that day's worlk.

Section 4

Employees who work at jobs or in areas deemed by the department or Risk Management
Division o be dangerous shall be required to wear safety devices and/or equipment designated
by Risk Management or the depaitment as necessary for their protection. Such devices and
equipment will be provided by the Trust. When such equipment has been prescribed by the
departiment or Risk Management Division, it shall be furished by the Trust at no cost to the
employee. Failure or refusal of ah employee to wear s_afety devices and/or equipment shall be
grounds for disciplinary action.

Section 5 - Protection from Respiratory Hazards and Infectious Diseases
A infactiovs Diseases

The Employer shall provide the strongest feasible protection to employees from

occupational transmission of bloodborne and airborne infectious disesses, including but

not limited to Tuberculosis and HIV/AIDS, through the use of engineering ‘controls, work
practiée controls, personal protect:ve equipment, training and education and the
developmerit of a comprehensive bloodborne and airborng infectious disease program.,

B. Ashestos

The Employer shall inform all employees about all known materials that contain asbestos
in their work areas. The Emp!oyer shall notify all employees of ashestos removal in work
areas where asbestos removal is scheduled to take placs; supply copies of ashestos air
monitoring for that area; and ensure the strongest feasible protection is provided to
employees in the area where rémoval procedures _are' being performed. '

The Employer shall provide a contact person and phone number for questions regarding
asbestos-containing materials and to report any damage to asbestos-containing materials.
The Employer must post the name and number of the contact person throughout the
hospital.
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C. Security

The Employer will provide secure, limited access to all PHT facilities to protect bargaining
unit employees and patients. Ongoing issues of security shall be addressed in Hospital —
Wide Committee Meetmgs

D. On the Job Assauit

The Employer has a responsibility to take all reasonably practical steps to protect
employees from physucat assault on the job. No etnployee shall be disciplined for’ using
reasonable measures to protect himself/ferself frorm assault,

AFSCME may make récommendations on policies to prevent on the job physical assault,
manage violent situations and provide support to workers who have experienced or face
on tha job agsaulf.

E. Safe Patient Handling & Minimal Lift Team

Consistent with the hospital commitiment to provide a safe and healthy workplace for
employees and to ensure the highest quality care, the parties agree to form a multi-
disciplinary team to develop the plan. The team shall consist of equal members of direct
cate providers and Empioyer representatives necessary to develop an eifective plan.

ARTICLE 57 BLOOD BANK AND DONORS

Ernployees wishing to donate blood shall be granted reasanable leave, with pnor approval
of their supervisor, without loss-of pay for the purpose of donating blood.

ARTICLE 58 ON-THE-JOB INJURV REPORTS

An employee shall receive a copy of the "on-the-job injury’ repdrt after it 'has been read to
him and he has signed a copy. The supervnsor shall not refuse to report ah injury or attempt to
disstiade an employee from reporting an injury, whether or not such report is timety or untimely.
AFIT!GLE 59 BULLE’&‘!N' BOARDS

The Trust will furnich the Union with sufficient bulletin board space for up to four {4) Union

notices, size 8 1/2" x 14" at éach of the agreed locations. The Union shall submit items; other than

meeling and election nofices, to the Director of Employee/Labor Relations & ‘Workforce

- Compliance Depdrtment prior to posting. 1t is interided for purpose of interpretation that builetin
boards shall be prov:ded pritharily for employee information and internal communications and not
for the primary purpose of comimunicating with the general public.

The time clock boxes, as long as they are used by the Trust, may be used for diskibution

of Unioh literature, as defined above, The Trust agrees not to destroy or discaid the Union
literature contained in the time clock boxes
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ARTICLE 60 ORIENTATION

‘The Trust orientation program for Employees upon initial hire shall continue. ihe Union
anct [ha I mglmuer.é‘i ekt wo k (‘Uog}am we}y tu Lnsitm hai th@ Umun represeniatives shall have.an
opFortiniy i 3 ; 0 3 nd to provide them with & GOBY
af tho Lu!ledsve Bdcqcun!m Aqm@ nent and a it of. ihe Yaion oG ars.aned rapseseilicxisvub

 When an employee is asked to perform duties of a different kind but stilf within his/her job
classification, an orientation should be given as soan as practical.

Employees shall not refuse an order to perform those new duties unless the employee can
demonstrate that-a safety or health consideration exists and that the employee has notified hisfher
immediate supervisor of hig/her concerns. If the employee and the supervisor do notagres on the
matter, the employee will direct his/her concerns to the Manageiment personnel designated by the
Employer to resolve the possible danger hazards. The decision of this designated Management
personnel shall be final. The employee/Union maintains the right to file & giievance in accordance
with Article 56, Safsty and Health.

ARTICLE 61 PARIKING FACILITIES

The Trust will make every effort to provide adequate security in all parking facilities owned
by the Public Health Trust especially during change of shitts.

The Employer will provide one (1) month free parking for all employees whose cars are
vandalized or stolen, provided that all security protocols are followed.

Employees are encouraged to contact the Security Department for after-hours escort to
and from the parking facilities.

ARTICLE 62 CHILD CARE & ELDERLY CARE

The parties dgree that the provision of quality, non—proflt child caré facilities on site at the
Public. Health Triist ¢an have a beneficial impact on employée morale, absenteeism and tumover,
Therefore, it is agreed that, if sither party requests it during the six (8} months prior to the
expiration of this Agraement, the parties shall establish a joint Child Care Commitiee or Elderly
Care Committee to study the feasibility of on-site child care centers, including their costs and the
degree of emp!oyee interest. The Gommittee shall present its findings and any recommendations
o both parties at least sixty (60) days prior to the éxpifation of this Agreement.

ARTICLE 63 SERVICES TO THE UNION

1.~ Upon request, the Trust agrees to furnish the Union once a year one copy of the following
for employees in the Bargaining Unit:

a) Names and classification titles.
b) List of employees by occupation.
a7
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¢} Orice every six (6) months a list of new bargaining unit employees hired during
the previous six (6} months.

The Trust agrees to notify the Union within a reasonable period of fime and whenever
possible within thirty {(30) days prior to any public hearing in which personnel matters,
relative to this Bargaining Unit, are fo be the subject of discussion.

The Trust agrees to provide the Union with the following documents and publications {one
(1) copy, unless otherwise indicated):

Public Health Trust Agendas and Minutes

Public Health Trist Committed Agetdas and Minutes
Public Health Trust Personnel Policies and Procedures
Administrative Orders and Personnel Policy Procedures
Training’ and Benefit Bulletins

Clagsifications Specifications (3)

Employee Newspapers

Proposed Budget

FFinal Budget

Table of Organization

PHT Pay Plan (10)

Special conferences for important matters will be arranged between the Union President
and the Director of Employea/labor Relations, of their designated representatives- upon
request of either paity. Such meeting shall be between at least two (2 representatives of
the Trust and at least two (2) representatives of the Union. Arrangemenis for such special
conferénces shall be made in advance aid an agenda of the matiers to be taken up at the
meeting shall be presented at the time. the conference is requested. Matters taken up in
spacial conferences shall be confined to those included in the agénda.

The Trust, upon written request, will provide the Umon at no cost, one {1) set of labels per
calendar year containing the names and work location of bargalnlng unit employees, Any
additional requests for labels shall be paid for by the Union.

ARTICLE 654 MANAGEMENT RIGHTS AND SCOPE OF THIS AGREEMENT

1.

The Union recognizes that management possesses the sole right, duty, and responsibility
to operate and mariage the Trust and direct the work force, and the rights, authonty and
discretion which the Trust deems necessary to carry out its responsibilities and missions
shall be exercised consistently with these terms. Any term and condition of employment

other than wages and benefits not spaecifically established or modifisd by this Agrestment.

shall remain solely within the discretion of the employer modify, establish or efiminate.
The rlghts contained in this Article shall be exercised consistently with Article 67 -
Provailing Benefits,

The Trust reserves the right and authority to establish, implément, revise or modify
policies, procedures, and all other rules and regulations including but not limited to,
Administrative Orders, Personnel Rules, Pay Plan, and Department Rules or Regulations,
not in conflict with the express written provisions of this Agreement. This right and
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authority shall include but is not limited to the Trust's right to revise promotignal crileria
and the duration of promotional eligibility lists.

3. These rights and powers include, but are not limited to the authority to:

a.

b.

PE;LEK-E_’roposaIs 10/30/2014

W

PHT TA

Determine the missions and objectives of the Trust;

Datermine the methods, means and number of personnel needed to carry out
Departmental responsibilities;

Take such actions as may be necessary o carry out selvices during emergencies
declated by the President of the Public Health Trust;

Direct the work of the employass, determine the amount and type of work heeded,
and in accordance with suchi determination relieve ermployees from duty because
of lack of funds or lack of worl;

Discipline or discharge employees for just cause;

The right to make reasonable roles and regulations. The Trust will inform the
Uriion of any changes in the exisiing rules and regulations and the establishment of
new rules and regulations before such changes are made effective;

Schedule operations and shifts;

Introduce new or improved methods, operations and facilities;

Hire, examine, classify, promote, train, transfer and assign employees;
Schedule and assign overtime work as required;

Contract out for goods or services provided that the Trust give the Union at least)
sixty (60) days written notice in contracting out for services currently bemg
performed by bargaimng unit employees. The notice will be provided as soon as is
practicable but in no event later than members of the general pubEsc are notified.
Upon request by the Union, the Trust will provide to thie Union copies of Requests
for Proposals that specifically pertain to the coritiacting out for services that are
curreritly being perfoimed by bargaining unit employees. The Tiust agrees that,
when a department submits a written recommendation to contract out for services
currenily bsing performed by bargaining unit employges, a copy of such
recomimendation shall be sent forthwith to the Union,

This clause shall not be construed as a waiver of any other right either parly may
have under this Agreement or applicabis law,

Determine the utilization of technology;

Such other rights, normally consistent with management's duty and responsibility
for operation of Trust setvices; provided, however, that the exercise of such rights
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does not preclude the Union from conferring about the praciical consequences that
decisions may have on terms and conditions of employment.

4. The parties acknowledge that during the negotiations which preceded this Agresment
each had the unlimited right and opportunity to make demands and proposals with respect
to the subject or matter and that the understandings and agreements arrived at by the
parties after the exercise of that right and oppontunity are set forth in this Agreament. “This
Agreement, including its supplements and exhibits aftached hereto, concludes all
collective bargaining between the parties during the term hereto, and constitutes the sole,
entire and éxisting Agreement between the parties hersto.

5, The Trust, i exerciging its rights, will not preclude the Union from raising a grievance for
an act which is alleged to viclate this Agreement.

ARTIGLE 65 TOXICOLOGY AND ALCOHOL TESTING

The employet-and the:Union recognize that employee substance and alcohol abuse can
have an adversg impact on Miami-Dade County government, The PHT’s operations, the image of
employeas and the general health, welfare and safety of the employees and the general public.

The Employer shall have the authority to require employses to submit to- foxicology and
alcohol testing designed to detect the presence of any controlled substance, narcotic drug, or
alcohol. The Employer agrees that requiting employees to submit to testing of this nature shall be
fimited to circumstances that indicate reasonable grounds to suspect that the emp!oyee is under
the influence of such substances, suffeis from substances or alcohol abuse, or is in violation of
the Personnel Rules or departmental Rules and Hegulations regarding the use of such
substances. Employees reasonably believed to suifer from substance abuse may be referred, at
the Departments’ discrétion, to the Employee Assistanice Program. An emp!oyee who volumanly
seeks assistance for substance abuse may not be disciplined for seeking assistance, However,
voluntary participation in a substance abuse program shall not preclude discipline for the
employee should job performance or employse conduct issues arise.

It is further understood by the parties that the aforementioned authonty to require that.

employees submit to such tésting be approved by a division director, or higher authority Wlthm
the Department to ensure proper comphance with the terms of this article. An employee who'is to
be tested in accordance with the provisions of this articls, will be permitted to make a phone call
to the Union. This phone call shall not prevent, inhibit, or unreasonably delay the testmg of such
¢mployee.

The results of such test or the empioyees refusal to submit to toxicology or alcohol testing
as provided for in this article, can result in appropriate disciplinary action in accordance with the
applicable provision of the Cotinty Code, the Personhel Rules, Departriental Rules and
Regulations and this Collective Bargaining Agreement.

The paities agree that toxicology and alcohol testing are an acceptable part-of regularly
scheduled Employer required physical examinations.

ARTICLE 66 COMPLETE AGREEMENT AND WAIVER OF BARGAINING
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It is agreed and undersiood that this Agreement constitutes the complete understanding
between the parties, teiminating all prior agreements and Memoranda. of Understanding and
concluding all collective bargaining during its term, except as otherwise specifically provided in the
Article entitled Term of Agresment and Reopening. The Parties specifically walve the right to
bargain during the tefm of this Agreement with respect to any subject or matter referred to or
covered in this Agresment, or to any subject o matter not spacifically referred to or covered even
though it may not have been in the knowledge or contemplation of the parties at the time this
Agreement was negotiated.

ARTICLE 67

Unless spegcifically provided for or abridged herein, all wage and econaomic fringe benefits,
break times and other benefits of a similar nature currently in effect shall remain in effect under
conditions upon which they have previously been granted.

Nothing in this article shall prevent the Trust from making reasonable changes in work
rules or methods, provided that such changes do not reduce the benefits referred to above.

The Triist will provide the Union with a copy of wiitten work fules affecting employees
covered by this Agreement that are instituted or modified during the term of this Agreement.

Nothing in this Article shall be consirued to modify or eliminate the concept of past
practice,

ARTICLE 68 APPLICABILITY OF AGREEMENT

The general provisions herein contained are mutually agreed to by the County and Trust
and the Union. The specific provisions of this Agreement are mutually agreed to by the Trust and
the Union and shall be binding on the Trust and the Union, or each, as the context may require.
Provisions binding upon the Trust shall be interpreted as binding upon all administrative Trust
officials o abide by and periorm as specified.

Nothing contained herein shall be interpreted to prevent or restrict the Trust from entering
into agreement with other organizations of the Trust employees for benefits the same; in addition
to, greater than, or different from those contained hereln

ARTICLE 69 SEVERABILITY CLAUSE

Should any part of this Agreement or any potiion therein contained be rendered or
declared |ﬂegal legally invalid or uhenforceable by a Court of competent jurisdiction, or by the
decision of any authorizéd govetnmental agency, such invalidation of siich part or portion of this
Agreement shalt not invalidate the remalning porfions thereof. In the event of such occurrence,
the parties agree to meet immediately, and, If posstble. to negotlate substitute prov:ssons for stich
paris or portions rendered or declared illegal of invalid. The remaining parts and prov;szons of this
Agreement shall remain in full force and effect.

ARTICLE 70 STRIKES AND LOCKOUTS
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There will Be no siiikes, work stoppages, sick-cuts, picketing while working, slowdowns or
other concerted failure or refusal to perform assigned worlc by the employees or the Unlon, and
there will be no lockouts by the Trust for the duration of this Agreement. The Union guaraniees o
suppott the Trust fully in maintaining operations in every way,

Any employee who participates in or promotes a strike, work stoppage, picket line while
working, stowdown, sick-out or concerted fallure or refusal to perform assigned work may be
discharged or otherwise disciplined by the Trust,

it is recognized by the parties that the Tiust is responsible for and engaged in activities
vihich are the basis of the health and welfare of our citizens and that any violation of this Atticle
would give rise to irreparab!e damage to the Trust and to the public at large, Accoidingly, it is
understood and agreed that in the éverit of any violation of this Article, the Trust shall be entitled
to seek and obtain immediate injunctive relief and all other rellsf as provided by law, Provided,
however, in any action brought by the-Trust, it is agreed that the Union shall not be. responszbte for
any act alleged to constitute a breach of this Articte if the Union did not instigate or support such
action.

In the event of a siike, work stoppage or interference with the operation and
accomplishment of the mission of the Trust, the Union shall promptly -and publicly ordér the
employees to retum to work and attempt to bring about a prompt resumption of normal
operations,

ARTICLE 71 TIME LIMITS

For purposes of intetpretation, all time limits contained in this Agreement shall be
considered met so long as the postmarked date on a ceriified letter is in compliance with the
specified time limit, when the postal service is utilized.

ARTICLE 72 GENDER REFERENCE

All pronouns used in this Agreement shall be deemed to apply to beth sexes; regardiess of
the particular gender of the pronoun actually used.

ARTICLE 73 SENIORITY

To the exient feasible in fuffilling its mission and responsibilities and where job
peiformance and job skill factors are equal among affected employees, the departiments will give
full and fair consideration to employees’ seniotity based on ani employee's date of hire when
determining vacation scheduling, shift assignments, dvertime work assignments on a holiday; and
training programs. '

If requested by the Union, degcisions and determinations made under this Article will be a
proper subject for a consultation meeting between representataves of the Union, the affected
department, and the Trust Employes/t abor Relations & Warkforce Compliance Deparfment.

ARTICLE 74 SPECIAL WAGE PROVISIONS
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Eﬁectnfe the begirning-otthe first {ull pay period in October 26052014, full ime bargaining

unit employees will centinus-to receive a sixty dollar ($50.00) biweekly pay supplement

ARTICLE 756 TERM OF AGREEMENT AND REOPENING

The Gollective Bargaining Agreement between the Public Health Trust and the Dade
County Pubhc Employees Local 1363 AFSCME AFL-CIO; shall be efféctive October 1, 2044

2020
: .’»}g eeeei-wee;

: Aereeueemwmeeememuw~ han-the-wags
HeHBAsE- P z":‘c!c" 8 _ _- *hemlmn sr-shal-héve-dhe-dghils- weeeet—ihﬁ
FoepaHiRg- e?qejemueﬂr with ;espw ﬁ}iuﬁ!e B W agea-enly:

This coniract represents a fair and equitablg agreement wilh a very critical bargaining unit
and is the product of good faith negotiations between the parties. It recoghizes the services
provided by these important public sérvants by addressing their ecconomic conceris while
ensuring the continued delivery of quality public safety services in a fiscally responsible manner.

Either party may require by written notice to the other between June 1, 20442017 and net
later than June 30, 20442017, negotiations concernmg modifications, amendments and renewal
of this Agreement to be effective October 1,2 . If neither party shall submit such a written
notice during the indicated périod, this Agreement eha!l be automatically renewed for the peripd of
October 1, 20442017 through September 30, 20162018,

ARTICLE 76 ANESTHESIA TECHNICIANS

Anesthesia Technicians who work double shifts and are scheduled to return fo worl within
eight (8) hours of the fime the shift ends will be aflowed four (4) hours administrative leave time at
the beginning of the next scheduled shift. The employee will have an option of using PL time to
cover the remainder of the shift. This will allow the erviployee not to repoit back to work until after
eleven and & half (11%) hours have elapsed.

ARTICLE 77 CERTIFIED NURSING ASSISTANTS

1. While nothing shall prevent a suitably qualified CNA | from promotion to CNA Il at any
time, all CNA I's shall automatically be promoted to CNA Il pay status at the end of twenty-
four (24) months from their date of hire, only providing that the CNA I's evaluation has met
standards.

2. CNA I's will be promoted to CNA 1 at any time eariier than twenty-four (24) months if the
CNA | “exceeds standards” m the performance evaluation.

ARTICLE 78 CORRECTIONS HEALTH SERVICES/WARD D PAY SUPPLEMENT

Ernployees working in Corrections Health Services and Ward D will continue to receive a
one-step pay supplement as long as they work in these areas. The one step will be fefmoved in
the event the employee transfers from Corrections Health Services/Ward D).
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In conjungﬁpn with this pay supplement, Ward D employees may be assigned to other
Corrections Healih Services facilities on an as need basis.

AHTICLE 79 EDUCATIONAL CERTIFICATION BONUS

All full-time employees who obtain a specific certification in their area of practice shall
receive a one (1) time bonus of $150.00 following receipt of the certification or recertification.

This bonus is for cerlification received in addition to the. certification requured for the
classification. Eimployees who currently have an additional certification shall receive the bonus
effective the third pay period following final ratification of this Agreement.

ARTICLE 80 GRANT POSITIONS

Gra I\K:ltlons are defined as positions that have alternate funding from sources outside
of the Public Haalth Trust. Grant positions are typically funded for specific periods of timg and for
specific amounts of~money that cover wages and benefits. Grant positiohs can be full-time
(scheduled for 40 houfs\per week) or part-time (scheduled for 30 to 35 houis per week or
scheduled for under 30 Hotirs, per week). Sub;ect to the following conditions, grant positions gre
included within the bargaining tnlt if thay are full-timé grarit positions or part-time grant posmons

)
g\*sr schedufed for 30 to 35 hours per eek provided:
b N
)Jxvaj A A. Individuals in grant posntsons rQay not file grlevances over the loss of such position due
LA to loss of funding. “
,‘, ™~

B. Individuals in grant positions are entitled to wage increases, health insurance benefits,
and other benefits only if the same are\p(gwded for in the funding source. H the cost of
the increase or the benefit | is not included in the funding source, there is no entittement
to the increase and no grievance may be filed. with respect to the increase.

C. Any restriction placed on a position by the fun%ll\g source is applicable and is not
subject to the grievance procedure, N
N
D. The decision as o whether to seek an altemate source of funding is within the
complete discretion of the Public Health Trust and is hot subject to the grievance
procedure. \\ '
E. Al new hires shall be made aware of the Public Health Trusi po!tcy and procedures
which will be available upon request for review. “\
- \\
. Emplovees inorant positions will have senioyity basad bumpingriiahts,
\4

PERMANENT FULL-TIME EIVIPLOYEES AN

,
-

Permanent full-time employees who have been involuntarily assigned to grant pos:tlons
that are later eliminated due to loss of funding shall be transferced to comparable positions in
accordance with Public Health Trust policy and this callective bargaining agreement.
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ARTICLE 80 GRANT POSITIONS

Grant positions are defined as positians that have alternate funding from sources otiside
of the Public Health Trust. Grant positions are typically funded for specific periods of time and
for specific amounts of money that cover wages and benefits. Grant positions can be full-time
{scheduled for 40 hours per weel} or part-time (scheduted for 30 to 35 hours per week of
scheduled for under 30 hours per week). The serniority and status of employees in
classifications covered by this collective bargdining agreement shall be unaffected by the source
of funding, whether by grant-or otherwise. As such, grant funded enmployees shall be provided
wath the same nghts as all other employees covered by this collective bargaining agreement.

: ; i oositionsare-included-withinthe bargaining-uniti-they

'}me-gfant—peetneps—veheémeé—iepsmzé—heum—pwee%@

beae%ﬁs—an@e%hepbeﬂe#ﬁ—emyq—the»same—ape-gwmg in-4k !
WWMGW—QW%MQMMWQQ%%%
iot-to-the

%An%m%ﬂa#%i%eé%m%%%%%g%%ﬂpgﬂs&b%m@%t
subjestic-the-gievance prosedurse:

W@WM@W@W&%@@—:rmm@h@
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PERMANENT FULL TINE EMPLOYEES @ _

Permanent full-time ardepart-iime aiployees who have been voluniarily of involuntarily
assigned to grant posntlons that aré later eliminated due to loss of fundmg shall be wansterred to
comparable positions in accordance with Public Health Trust policy and this collective
bargaining agresment. Such e_mployees shall not be required to serve a new pmhaﬁonary
poriod,
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ARTICLE 81 MEAL CARDS

Effective the beglnmng of the first pay period immediately following ratification and
approval by the Board of County Comrnissionars, employees working in Nutrition Sertvices will be
provided a meal card with a value of $5:25 per scheduled work shift. Effective twelve (12) months
after this pay period, the card value will be increased to $5.50 per schaduled work shift. Effective
twelve (12) monhths after this pay period, the card value will be increased to $5.75 pér scheduled
work shift.

The meal card shall be useable at the Jackson cafeteria, as well as at any other eating
establishments on the PHT complex operated by the same providers who manage the cafeteria
and have card readers available.

ARTICLE 82 REST PERIODS, MEALS, AND LOUNGE AREAS

The Trust agrees that every affort shall be made to provide two (2) fifteen (15) minute rest
periods within the elght {8) hour worls schedule or three (3) fifteen (15) minute rest periods for
twelve (12) hour work schedules, At the discrefion of the Supervisor, two (2) fifteen (15) minute
breaks may be taken in conjunction with the mid-shift meal.

The Employer agrees to provide adequate lounge space, or equivalent lounge space in all
new or acquired facifities. Ih the event of relocation of this space due to remodéling/construction,
every effort will be made for alternata loungs space provided patrent care and business needs are
not campromised. The Employer and the Union will agree in writing that the altemate lounge
space is-acceptable.

Consistent short staffing shall not be considered sufficient reagons for constant denial of
the two (2) fifteen (15} minute breaks or denial of the mid-shift meal brealk.

ARTICLE 83 TRAINING PAY

If an employee is called upon to train ancther emp!oyee for more than threé (3) days, the
employee performmg the training will be given a one (1) step pay increase for the additional duties
being performed for the length of the training period. This pay step. will cease at the end of the
training petiod.

ARTICLE 84 CONSECUTIVE SHIFTS

No employes will be scheduled fof more than two (2) different shifts in any one (1) work
week unless the employee gives consent; except in emergency situations,

Employeses will not be requwed to work consecutive shifts except in emergency conditions.
There will normally be at least a minimum of an eleven and one-half (113%) hour break between
work shifts except in emergency circumstancés. For purposes of this section only, staffing
deficiencies which cannot be reasonably anticipated by the Employer shall be considered as
emergency circumstances.

ART’!CLE 85 CROSS TRAINING PROGRAMS
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When an employee is cross-trained, an initial assessment of competence will be done and
an organized, documented Wraining program using tools such as checldists, will be provided in
order to ensuré the safe delivery of qualily patient care, The employee and the person
responsible for the cross-training shall mutually acknowledge in writing when the cross-training
has been succassiuily completeci Atiainment and maintenance of necessary skills and
competency needed to practice in the intended unit will be documented.

When crossraining programs are available or necessary, the employer will first seek
volunteers. Selection from volunteers shall be made by seniority unless specific ciiterda is
required as pre~estab1|shed by Management. Criteria will be shared prior to posting of vacancy
whan opportunily is available. 1f there are insufficient volunteers to meet departriieiital rieeds,
employees shall be assigned in inverse order of seniority. Volunieers must mest licensuie
requirements of the position. The Empioyer agrees to make cross-iraining programs -and
opportunities available to employees in the same classification and same department on an
equitabls basis,

ARTICLE 86 PENSION

The PHT shall have the option to offer a defined contribution 401A retirement plan as an
alternative to the PHT defined pension benefit plan to bargaining unit employees hired after the
ratification date of this agreement. Enrollment in such plan will be voluntary. These employees
will contirtue to have the option to enroll in the defined benefit plan.

A Effective upon ratification, the pension benefits of the Public Health Trust Betiterent Plan
shall be amended to reflect the following changes to the pensicn benefits of the Florida
Retirement System (FRS) which became effective July 1, 2011:  cost-of-living
adjustments; changes to the definition of retirernent age for new hires, other than the
increase of the minimum years of service requirement; and changes to the calculation of
average final compensation for new hires. Similarly, effective upon ratification of this
Agreement, simployee contribution levels shall also be amended to teflect the FRS
employee contribution levels in effect as of July 1, 2011 (3% of pensaonable garnings on a
pre-tax basis, ather than per diem pool) :

B. The Summiary Plan Description for the PHT Retirement Plan shall be amended to conform
to this Agreement, and a copy shall be provided 1o the Union upon its completion.

ARTICLE 87 CONTRACTING AND SUBCONTRACTING

Duyiiie- the ferm of this Agreement the PHT will nol coniract cut. subsentiact andfor
outsoures any: moa;teﬂ ihat are ms*iudﬂci in the bargaining. unik T%W‘ !}IOW._,IOEW does hok dnphy to
those servicss. . of -bargaiiing, unil posi tmna curranty. coptta stbgontracted and/ar
ouourged: aS ot i date of ratification.of this i\alecmpnt Al haH nui .! it the PHT's apilitviie
hire contiact woikiers for-any work pétforthed at facifities acquired by he PHT during the term.of
ﬂi&i&i@.@&@ﬂé = : LR

E{fectwe Sentember 30,2047, if the PHT solicits bids or proposals from the public to
contract out services cufrently being performed by members of the bargaining unit, the PHT will
notify the union. Notice of the solicitation will be provided as scon as practicable but In no event
later than members of the general public are notified, If the County Commission solicits bids or
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proposals from the. public to contract out services currently being performed by members of the
bargaining unif, the PHT will provide the Union with notice as soon as it receives nholice of the
County Commission’s solicitation.

Effective: Septembar 30, 2017, upon tequest by the Union, the PHT shall make available
for inspection any and all documents publicly available relating fo the services contemplated for
contracting out, prior to action being talken by the Employer fo accomplish the contracting out.
The Union may, within thirty (30) days or less i possible, propose an alternative plan by which the
work may be done econorically and efficiently by appropriate members of the bargaining unit.
the PHT réceives such a proposal from the Unions it will give such proposal fgasonable
consideration.

ARTICLE 88 ASSIGNABILITY OF CONTRACT

The prowsmns of this Agreement shall be binding upon the parlies hereto and upon their
successors and assigns (as those terms are defined by state or federal labor law, including but
not fimited to a taxing district or 501 (c)(3) designated entity) for the full term of this Agreement.
The parties agree that the terms-and obligations herein contained shall not be affected, modified,
altered or changed in any respect by the transfer or assignment by the Employer of any or all of
its property, control, ownership or management ot by any change in the legal status of the
Employer of any part thereof. The parties further agree that:

A. In the event of a sale, merger; assignment, or other transfer of operations of the Hospital,
prior to the sale, merger, assignment or transfer the Hospital shall:

1. Infofm ihe prospecttve purchaser, merger party, assignee, transferee or other relevant
acquiting or surviving entity (“New Emp!oyer“) of the existence of this Agreement and of its
terms and conditions;

2. Provide a copy of this Agreement to the New Employer;

3. Require as a condition of the same, merget, asmgnment or transfer that the New Employer
‘shall recognize the Union as the collective bargalmng representatlve

4. Require as a condition of the same, merger, assignment or transfer that the New Employer
shall assume (by written instrurment executed with the Union) this Agreement between the
Hospital and Union {subject o the modification that the New Employer shall offer
comparable benefit plans in lieu of benefits plans that are specifically administered by and
available only through the Haspital, fot the remainder of its term];

5. Including the foregoing terms and conditions. in a. binding, written agreement between the
Hospital and the New Employer, which states that the Union and the bargammg unit
employees covered by this Agreement are the intended beneficiaries of these terms and
conditions with the legal right to enforce them; and

6. Provide the Union sailsfactory documentation of compliance with the foregoing terms and
coriditions prior to the sale, merger, assignment or transfer.

ARTICLE 89 FULLTIME WEEKEND SHIFT
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The Employer may offer employees full-lime weekend positions with such employees
working twelve and one-half (12 2)hour shifts every Friday, Saturday and Sunday, or Saiurday,
Sunday and Monday, at the rate approptiate for their shift position and experience. These
employees will be paid for forty (40) hours and wiil accrue and recgive all benefits, dnd rights-as

full-time employees. Employees who work the weekend schedule are expected to do so for at

least six {6) continuous months and on at least twenty-four (24) weekends. 1t is tnderstood and

agreed that applications for all full-time weekend positions shall initially be limited to employees

currently employed, and newly- -hired employees should not be ariented into these positions as
long as there are qualified employees who have applied for them.

The parties hays a‘gfead on the following guidelines for the full-time weskend shift;

a.

If an employee wishes to work the modified Weekend plan, the employees request
should be made in wrltmg fo Management

Request to work the modified Weekend plan will be approved based on the date
the request is received by Management with seniority prevailing where date of
applicatioti is equal.

The availability of weekend shifts will be determined based on staffing and
retention needs. Employees request to implement the full time weekend shift will
not be unreasonably denied. Available positions will be offered and filled based on
unit seniofity.

Both day and night shifts will be available. The numbers of Employees permiitted
to work the plan will be determined by Management based on staffirig needs.

Any Employee, who is currently working three 12-hour shifts on the same
weekend shifts specified in the plan, will automalically be placed on the weekend
plan as a full-time employee,

The Employee will not be required to sign a contract. The Collective Bargaining

Agresment language defines the time frame in which the employee is expected to
work the Modified Weekend Plan.

Overtime will start after 36 hours. { The work week of the weekend plan employee)

Staff meetings may be held on the weekend as determined by the Supervisor,

Employees working the Modified Weekend Plan will only receive the weekend shift.

differential for hours worked between 7:00 a.an oh Safurday and 7:00 am on
Monday. '

if both Holidays (Christmas and New Year's) fall n a weekend, the employee will
receive one holiday off, upon request, providing staffing permits. i the hotiday falls
on the employée’s day off, the employee will have the choice of taking the day off
or volunteering to work.,

58

PHT Proposals 10/30/2014 | y’

PHTTA

AFSCME TA

4



k. Employess will be subject fo all applicable contract provisions, policies,
procadures, practices, adrninistrative orders and personnel rules unless specifically
excluded.

. For purposes of payment and use of all leave time, the actual weekend shifts will

be 13.3 hours for each of the weekend days/nights and 13.3 for the 3" weekday or

night shift.
ARTICLE 50 EMPOQWERMENT PROGRAUS

The Union and the Employer recognize that it is in the interest of all parties and the public to
ensure the stability, efficiency, and improvement of the Jackson Health Systerh. To that end,
upon ratification of this Agreement, the Employer shall prowde five hundred thousand dollars
annually to AFSCME to work on ways to achieve these goals.

Any expert or consultant hired by the Union shall have access o any -prajestofoffetn by -the
Employer-to-engure- H‘m "E?‘D;““' allisiaren—and-npovemaeni-al-ho-Jackson-HealiH-Sysiom,
Tl -k }H‘qu ’Lgf‘qf‘f'!{’{}?ﬁr’*ﬂ-ihf‘al S-£le FFaking- :—}-\m{zﬂg}b—dgwmefﬂa?e' e
mplc..r niatien. of- projestsdneluding with-regard 16 AOA-and-shellword-inaonunetion-with
S pdhisrogards :—~~-h@ Emiployes-shill-ako-brehiraasong %e»eﬁe%tg—pmw:@ all AFSCME
requests for data, financial records (tncludmg underlying primary documents) financial analyses,

models computer funs, contragts, billing, audits and.other records within-42 businass-hovrs of-tho
raguosh-(The- JorumBAk shall-ba- provided-at-ne-chaige} Such experts or consultants shall be
prov;ded ACCess 1o tHe BmpIGyer fam!’ fies dnd shall be provided suitable worling space at the.
facility,
o
Gl /5{4 {% ¢ ?‘U{
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EXHIBIT 1A

PUBLIC HEALTH TRUST CLASSIFICATIONS
OCCUPATIONAL TITLE AND OCCUPATIONAL CODE

i

5/

e e e e e OCGURATIONAL:
Cocbr e e 0 CLASSIFICATION: S = e L CODRE
AGCOUNT CLERK ' ' 059
AMBULATORY SYSTEMS TECHNICIAN 671
ANESTHESIA TECHNOLOGIST 868
AUTOMOTIVE EQUIPMENT OPERATOR 1 811
AUTOPSY AIDE. 335
BIOMEDICAL ENGINEERING TECHNICIAN 406
BIOMEDICAL EQUIPMENT TECHNICIAN 1 401
BLOODLESS CENTER REPRESENTATIVE 808
BUYER o 053
CARDIAC CATHETERIZATION TECHNICIAN 398
CARDIOLOGY TECHNICIAN 1 397
CARPENTER 820
CASHIER 1 051
CASHIER 2 052
CAT SCAN TECHNOLOGIST 339
GCENTRAL SERVICE ASSISTANT 681
CENTRAL SERVICE TECHNICIAN 683
CENTRAL SUPPLY ASSISTANT 680
CHILDCARE WORKER 249
CLERK 1 001
CLERK 2 002
CLERK STENOGRAPHER 2 022
CLERK TYPIST 1 011
CLERK TYPIST 2 ] _ 012
CLINICAL INFORMATION ANALYST 137
CMH ADMISSIONS REPRESENTATIVE 577
CMH CLERICAL SURPPORT 1 578
CMH CLERICAL SUPPORT 2 579
CMH CLERICAL SUPPORT 3 580
CMH COUNSELOR 1 ‘ _ 582
CMH MEDICAL RECORDS ANALYST 591
CMH OUTREACH WORKER 593
CMH PREVENTION WORKER 595
CMH RESIDENTIAL WORKER 811
'CMH SH MAINTENANCE TECH 613
CMH VEHICLE OPERATOR ~ g15.
COMMUICATION SERVICE REPRESENTATIVE 865
COMPUTER OPERATOR 1 165
COMPUTER OPERATOR 2 166
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E OCCUPATIONAL

(@

Ry CLASSIFiCATION CODE:
COMPUTEH SPECiAuST 195
COMPUTER TECHNICIAN 2 193
COOK. 1 717
COOK 2 718
COOK3 719
COUET RECORDS SPECIALIST ' 255
CT SCAN TECHNOLOGIST ' 330
'CT SCAN TECHNOLOGIST 2 476
CT SCAN TEGH, OUTPATIENT IMAGING GTR 337
CUSTODIAL WORKER 1 ' 754
CUSTODIAL WORKER 2 755
CYTOTECHNOLOGIST 1 331
CYTOTEGHNOLOGIST 2 332
DATA CONTROL TECHNICIAN 1 158
DATA CONTROL TECHNICIAN 2 159
DENTAL ASSISTANT 480
DIETETIC TECHNICIAN 715
DISPATCHER ' 691
DOSIMETRIST 370
DRIVER ATTENDANT 673
DRIVER MESSENGER- 007
DUPLICATING EQUIPMENT OPERATOR 044
DUPLICATING FORMS CLERK 010
ECHOCARDIOGRAPHER 368
ELECTRICIAN 823
ELECTROENCEPHALOGRAPH TECHNICIAN 381
EMERGENCY MEDICAL TECHNICIAN 675
EMERGENCY ROOM TECHNICIAN 1 268
EMERGENCY ROOM TECHNICIAN 2 269
EMERGENCY SUPPORT TECHNICIAN 265
EMERGENCY/SPECIAL CARE ASSQCIATE 080
ENDOQSCOPY TECHNIGIAN 399
ENGINEERING DRAFTER 2 204
ENVIRONMENTAL CLERK , 005
ENVIRONMENTAL EQUIPMENT OPERATOR 753
ENVIRONMENTAL WORKER 751
ER TECHNICIAN S 266
FAMILY SUPPORT WORKER 082
FOOD SERVICE WORKER 1 709
GROUNDSKEEPER 801
HEALTH RECORDS ANALYST 510
HEALTH SERVICES ASSQCIATE . 079
HEALTH SERVICES CLERK 004
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R o IR OCCUPATIONAL
' N CLASSiFICATEON P . CODE.
HEALTH SERViCES FIEPHESENTATIVE 1 ' ' 676
HEALTH SERVICES REPRESENTATIVE 2 677
"HISTOPATHOLOGY TECHNICIAN o ' 325
HMO CLAIMS EXAMINER - ' { 539
HMO CLAIMS PROCESSOR i 538
HOPISTAL PROCUREMENT SPECIALIST _ 050
HOSPITAL AUDIO VISUAL TECHNICIAN 0871
HOSPITAL AUTOMATED SYSTEMS TECH 404
HOSPITAL BILLING CLERK 508
HOSPITAL COMMUNICATIONS SPECIALIST 670
HOSPITAL COMMUNICATIONS TECHNICIAN 405
HOSPITAL ELIGIBILITY SPECIALIST 1 ‘ ' 641
HOSPITAL PAYROLL CLERK _ o 055
HOSPITAL REFUSE WORKER 750
HOSPITAL SECURITY SPECIALIST _ 748
HOSPITAL UNIT SECRETARY 506
HOSPITAL UNIT SECRETARY FLOAT POOL 308
HYPERBARIC CHAMER OPERATOR _ 376
INFORMATION SPECIALIST 058
INFRASTRUCTURE TECHNICIAN N 409
INTENSIVE CARE UNIT ASSISTANT 263
INTERPRETER _ B 743
INVENTORY CLERK g . 047
IT CUSTOMER SERVICES REPRESENTATIVE 1 7N
IT CUSTOMER SERVICES BREPRESENTATIVE2 . 792
LABORATORY ASSISTANT . ' 301
LABORATORY TECHNICIAN ' I 302
LABORER _ B 804
LAUNDRY EQUIPMENT OPERATOR _ 774
LAUNDRY ‘SPECIALIST ' 775
LAUNDRY WORBKER 1 ' 1l 778
LAUNDRY WORKER 2 777
LOCKSMITH R
MAILROOM CLERK 008
MAINTENANCE REPAIRMAN. 813
MATERIAL SERVICES TECHNICIAN ' N 149
MATERIALS SYSTEMS SPECIALIST - 544
MATERIEL HANDLER _ 150
MATERIEL RECORD CLERK L . 060
MC-AUTHORIZATION FACILITATOR L 787
MEDICAL ASSISTANT ' 804
MEDICAL RECORDS CODER - 511
MEDICAL SECRETARY 1 031
N N 62
PHT Proposals 10/30/2014 \%{ J
PHT TA AFSGME TA

£




: ' -7 LOCGUPATIONAL
n i CLASSIFICA’I“ION e oo COPE.
' MEDICAL SECRETARY 2. 032
MEDICAL SURGICAL ATTENDANT . 273
MEDICAL TRANSCRIPTIONIST 1. 035
MENTAL HEALTH HOSPITAL SPECIALIST . 874
MESSENGER 006
MINI COMPUTER PROGHAMMEH/ANALYST o 187
MRI TECHNOLOGIST - 347
.MRI TECHNOLOGIST 2 ' 477
'MRI TECH, QUTPATIENT IMAGING CTR 364
NEIGHBORHOOD WORBKER L . 441
NETWORK ANALYST o _ 180
NURSING ASSISTANT 1 251
NURSING ASSISTANT 2 _ 552
NUTRITION ASSISTANT 714
"NUTRITION UTILITY WORKER 716
NUTRITION WORKER 711
OFFICE SUPPORT SPECIALIST 1 018
OFFICE SUPPORT SPECIALIST 2 j 019
OFFICE SUPPORT SPECIALIST 3 020
OPERATING ROOM TECHNICIAN 1 ' 258
OPERATING ROOM TECHNICIAN 2 259
ORTHOPEDIC TECHNICIAN _ ‘ , 742
PAINTER T ‘ 827
PATIENT GARE ASSOCIATE 078
PATHOLOGY ASSOCIATE 1 320
PATHOLOGY ASSQCIATE 2 329
PATHOLOGY ASSOGIATE 3 . 392
PATIENT BENEFIT/ACCOUNT AUDITOR. ] 861
PATIENT CARE TEGHNICIAN _ .- 276
PATIENT EIANANCE TRAINER ' ' 118
PATIENT FINANCE ASSOCIATE 530
PATIENT FINANCE SPECIALIST 866
PATIENT PLACEMENT GENTER ASSOQCIATE o 116
PATIENT REPRESENTATIVE 744
PATIENT SERVICES SPECIALIST _ 890.
PEDORTHIST _ 422
PHARMACY ASSISTANT _ 491
PHARMACY TECHNICIAN 4980
PHLEBOTOMIST 323
PHYSICAL THERAPY AIDE _ o 429
PHYSICAL THERAPY ASSISTANT 430
PLASTERER L . 833
PLUMBER ' ' 841
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OCCUPATIONAL

L : CLASSIFSCAT!ON CODE .~ -
F’OLYSOMNOGHAPHEC TEGHNOLOGEST 446
POWER SYSTEMS TECHNICIAN 815

| PRACTICALNURSE 1~ 261
PRACTICAL NURSE 2 262

PROCUREMENT OFFICE CLERK 016
PROCUREMENT SUPPORT SPECIALIST 027
PROCUREMENT TECHNICIAN 8§70
PROSTHETIST o , 496
PROSTHETIST/ORTHOSTIST TECHNICIAN 420

PROSTHETIST/ORTHOTIST . 423
PROSTHETIST/ORTHOTIST ASSISTANT 421
PULMONARY FUNCTION TECHNOLOGIST 880
QUALITY ASSURANCE ANALYST 518
QUALITY ASSURANCE COQRDINATOR 1 521
QUALITY ASSURANCE COORDINATOR 2 520
RADIATION THERAPY TECHNOLOGIST 1 371
RADIATION THERAPY TECHNOLOGIST 2 372
RADIOLGOIC TECHNOLOGIST2 342
RADIOLOGIC SPECIAL PROC. TECHNOLOGIST 856
RADIOLOGIC TECHNOLOGIST 1 341
RADIOLOGIC TECH 1, OUTPATIENT IMAGING cm 334
RADIOLOGY SUPPORT ASSOCIATE 346
RECREATION LEADER 419
REFRIGERATION MECHANIC 844
REGISTERED RESPIRATORY THERAPIST - PEDI 482
REGISTERED RESPIRATORY THERAPIST 410
REHABILITATION ASSISTANT 449
RESPIRATORY THERAPIST 414
RESPIRATORY THERAPIST - PEDI 483
RESPIRATORY THERAPY TECHNICIAN 1 411
RESPIRATORY THERAPY TECHNICIAN 2 412
SECRETARY 038
SEMI-SKILLED LABORER. - 803
SENIOR DUPLICATING TECHNIGIAN 009
SENIOR EMERGENCY ROOM TECHNIGIAN 267
SENIOR MAILROOM CLERK 013
SHIPPING/RECEIVING SPEC 1 067
SHIPPING/RECEIVING SPEC 2 068,
SPECIAL DUTY ATTENDANT 1 028
SPECIAL DUTY ATTENDANT 2 029
SR TELECOMMUNICATION TECHNICIAN 408

| STRESS TEGHNICIAN T02
SUPPLY CLERK 045
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. CLASSIFIGATION - ..

occu F’AT!ONAL
_CODE .

SUPPORT ASSOCIATE |

074

SUPPORT ASSQCIATE 2

075

SUPPORT ASSOCIATE 3

076

SUPPORT ASSQCIATE FLOAT POOL

309

SUTURE/ENDOSCOPY TECHNICIAN

S04

SYSTEMS ANALYST 1

181

SYSTEMS ANALYST 2

182

SYSTEMS PROGRAMMER

175

TELEMETRY. TECHNICIAN

354

TELEPHONE CONSOLE OPERATOR 1

188

TRANSCRANIAL DOPPLER TECHNICIAN

_Tot

TRANSPORT AIDE

690

TRANSPORT REPAIRMAN

692

ULTRASOUND TECHNOLOGIST

351

"ULTRASOUND TECHNOLOGIST 2

478

ULTRASOUND TECH 1, OUTPATIENT IMAGING CTR.

366

WASTE MANAGEMENT OPERATOR

752

WEB TECHNICIAN

557

WELDER

835

EXHIBIT 1B
SHIFT DIFFERENTIAL RATES

SHIFT

CLASSIFICATION | SHIET | DIFFERENTIAL

BIO-MED ENG TECH EVE $

2.850

NIGHT

3.450

WKND

1000 |
2,500

NIGHT

3.000

WKND

1.000.
3.000

NIGHT

3.600

1.000
2.500

NIGHT

_3.000

| WKND

»...:.-_ ,....;.-..— o LT , R e T e

3.300

NI_GHT

4.000

8
$
$
$
$
$
$
WKND | §
$
$
$
$
$
$

5

2.000
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CAT SOANS ML TECH

HUS

2400

“; ' A4:008

NIGHT

3.100

WKND

2000
2.600

3100

-
~1.800

2,150

1.250

1.750

0.900
2.450

3.000

_1.000

CLASSIFICATION -

SHIFT
DIFFEHENTIAL

INTERPRETER

LABORATORY TECH
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OR. TECHT &2 EVE [ % .000

L ASSIFICATION. o 'é’HIFT.,, DIFFEFIENTIAL
"RAD SPECIAL PRED TECH TEVE | § 2.950

3.500

$
$
$
$
s o g e e T o T o T o B e SR o T o T s Tt T H.=-‘.
REG HESP THERAPIST $
{aduilt) : $
(ND | §
$
$
$
$
$

(PEDY)

(adult)
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(PEDY)

NIGHT

WKND

MNIGHT

WKND

NIGHT

NIGHT

=

(adulty

NIGHT |

(PEDI)

NIGHT

'RESP THERAPIST

NIGHT

(adult)

WKND

(PEDY)

NIGHT

‘NIGHT

ULTRASOUND TECH

-WKND
‘| EVE

NIGHT
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EXHIBIT 1C
INSURANCE PLANS
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By g o P el cuiic Herman Resc{ur_ces’_Capi‘!a{ Managemen yeart Jacksontsalitorg
N ;‘%‘\gﬂhﬁﬁgﬁ “ 1611 MW, 12th Avenue » Miatvi, FL 33136 786-468-8378

Mirdwoles g amﬁ:

Employée Health: Benefits ~ Jacksen Figst Plan Option

Bescripiion:

Eligible ]acks:m Health System employees will be given the option of enolling in the Jackson Fisst health
igsutance plan, in addition to, the cazrent avaitable optiors, "This would be avoiuntaxy election, availabls
to snsy beriefits eligible employee, and theii respective dependents, This plin would bea mose aFardalile
healthcare c-pnun foi dependent coverage with a plan limited 0. only_[HS facilities.

The Jackson First Plan can be a meamngﬁ.\] and attiactive altepnative to those employses who sre unable
to cover their families uader the currerit health. plari offerings. This plan will ¢teate  new soucce of
savings with eﬂncaem.y shifts in aupioyee behaviar, It ill also inersase utilization of Jacksoi excess
tapacity and generate increméntal muigin at Jackson to help énsure sustainability.

Advantages to Emplayees:

Fhis new plan would help reduce the burden of healthcace costs'on Jackson employees, by offerng lower
dependent ratesanid 2 Jackson- only network, With this proposed plan, we.anticipate that dependent
rates will b¢ approxinately 42 percent lower thin our existing High Option HMO (plani with the greatest
nurmiberof emiployeés entolled).

There wonld also be no ¢o- -piys and/oc dedurtible for services performed at Jackson facilities (except
emergency care which would micror the othée HMO plan co-pays) oc by any AvMed physician with
ddriitting privileges af Jackson Health System, Additionally, there would be no pharmacy copays foe
generic medications fot eimployees Using 4 JHS phirmacy.

Employees who tnrﬁii'ih-jncksqn Firstwill a lso have aaress to Jackson Fiest Fast Track Healtheare
Concierge a3 described below.

Jackson First Past Frack Healthéare Conéiérge:

Th fackson Figst Fast Track Healthcate Congterge (“Fast Track?) is the pecsobial contact and adviser foc
Jackson First Plan mietmbes dnd dependcuts This Coniciérge e will haVe the ablhty to link employees
€6 JHS seaff phiysicianis and assist with making and expediting appointments, Fast Thick consists ofa
knowledgesble team with excellent custorer service and extensive actess to help navigae members!
healthiedrd neads through thie Jackson Fiest nighwork. BEmployees can eall digeetiind speak to the Fast
Track representative segarding facilitating dcicess o comprehcnsive medical services with JHS providers.
Seevices prov‘xdec! to-miembers inclide:

« F_;iﬂdiu_g 4 network prcvidec
- S;:hedulfn‘g eppointmeénts with thedical professionals at JHS fcilitis

= Coordindting spesialty dnid/or hospital caee
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¢ Answerag questions related to any sorvices at JHS facilitics
¢ Tollow up oa member esperience '
The:Jackson First Fast Teack Healthcare Concicrge is an efficieat way for membets to maximize

time at both wodk #nd Hoime while tecerving excellent custoiie: service. From a well-trained health
advdcate; pro\ndmg guidance and access to world class medical care.

This service will alsoenable JHS to tsditor and review member fedback, and followy through on

the patient experience to identify oppochirities for enhmicément within oue systedm.
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